ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
New Delhi

NOTIFICATION
Dated 01-07-2009

Sub:Prevention and prohibition of Ragging in technical Institutions,
Universities including Deemed to be Universities imparting technical
education.

F.No.37-3/Legal/ AICTE/2009 — In exercise of the powers conferred under Section
23 read with Section 10 (b), (g), (p) and (q) of AICTE Act, 1987, the All India
Council for Technical Education, hereby makes the following Regulations:-

Short title and commencement:-

{i)  These Regulations may be called the All India Council for Technical
Education (Prevention and Prohibition of Ragging in Technical
Institutions, Universities including Deemed to be Universities
imparting technical education) Regulations 2009,

(ii)  They shall come into force on the date of the notification.
Objectives:-

In view of the directions of the Hon'ble Supreme Court in SLF No. 24295 of 2006
dated 16-05-2007 and in Civil Appeal number 887 of 2000, dated 08-05-2009 o
prohibit, prevent and eliminate the scourge of ragging including any conduct by any
student ot students whether by words spoken or written or by an act which has the
effect of teasing, treating or handling with rudeness a fresher or any other swudent,
or indulging in rowdy or undisciplined activities by any student or students which
causes or is likely to cause annoyance, hardship or psychological harm or to raise
fear or apprehension thereof in any fresher or any other student or asking any
student to do any act which such student will not in the ordinary course do and
which has the effect of causing or generating a sense of shame, or torment or
embarrassment so as 1o adversely affect the physique or psyche of such fresher or
any other student, with or without an intent to derive a sadistic pleasure or showing
off power, authority or superiority by a student over any [resher or any other
student, in all higher education institutions in the country, and thereby, to provide
for the healthy development, physically and psychologically, of all students, the All
India Council for Technical Education {AICTE) brings forth these Regulations. [

. oo N

AP
g g

) R‘r:-gr; ¢
I|I - l"'I o4 -';I

1 rir:mhﬂ:]ELé/ PAH
Technolugy &

Figlipur, Batagin vara.
Hagathraoar (1) p o gy oo

T
¥i
L L |

g

=
o |

stituta af

\Sciane:-



any conduct by any student or students whether by words spoken or written
or by an act which has the effect of teasing, treating or handling with
rudeness a fresher or any other student;

indulging in rowdy or undisciplined activities by any student or students
which causes or is likely to cause annoyance, hardship, physical or
psychological harm or to raise fear or apprehension thercof in any fresher or
any other student;

asking any student to do any act which such student will not in the ordinary
course do and which has the effect of causing or generating a sense of
shame, or torment or embarrassment 50 as (o adversely affect the physigue ot
psyche of such fresher or any other student;

any act by a senior student that prevents, disrupts or disturbs the regular
academic activity of any other student or a fresher;

exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students.

any act of financial extortion or forceful expenditure burden put on a fresher
or any other student by students;

any act of physical abuse including all variants of it: sexual abuse,
homosexual assaults, stripping, forcing obscene and lewd acts, gestures,
causing bodily harm or any other danger to health or person;

any act or abuse by spoken words, emails, posts, public insults which would
also include deriving perverted pleasure, vicarious or sadistic thrill from
actively or passively participating in the discomfiture to fresher or any other
student;

any act that affects the mental health and self-confidence of a fresher or any
other student with or without an intent to derive a sadistic pleasure or
showing off power, authority or superiority by a student over any fresher or
any other student.

Measures for prevention of ragging:-
It shall be mandatory for every technical Institution, University, deemed to

be University imparting technical education to take following measures for
prevention of ragging at such institulions.
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14.

11.

12.

13.

The AICTE or an Agency identified/nominated for the purpose and
affiliating Universities and Directorate of Technical Education of the
concemned State Govb/UT shall maintain an appropriate data base of the
affidavits in the digital form obtained from every student at the time of
admission to the technical institutions, Universities including Deemed 1o be
Universities imparting technical education,

Each batch of freshers should be divided into small groups and ¢ach such
group shall be assigned to a member of staff. Such staff member should
interact individually with each member of the group on daily basis to
ascertain the problems/difficulties, if any faced by the freshers in the
Institution and extend necessary help.

Incase of freshers admitted to a Hostel it shall be the responsibility of the
teacher incharge of the group to co-ordinate with the warden of the Hostel
and to make surprise visits to the rooms in the hostel where the members of
the group are lodged. Freshers should be lodged in a separate hostel block
wherever possible and where such facilities are not available, the
college/institution  shall  ensure that seniors’ access to  freshers
accommodation is strictly monitored by wardens, Security Guards and Staff.

Every instiution should engage or seek the assistance of professional
counselors at the time of admissions to counsel ‘freshers’ in order to prepare
them for the life ahead, particularly for adjusting to the life in hostels. At the
commencement of the academic session the Head of the technical Institution,
University including Deemed to be University imparting technical education
shall convene and address a meeting of various functionaries/agencies, like
Wardens, representatives of students, parents/guardians, faculty, district
administration including police, to discuss the measures to be taken to
prevent ragging and steps to be taken to idemtify the offenders and punish
them suitably.

Every fresher admitted to the technical Institution, University including
Deemed to be University imparting technical education shall be given a
printed information booklet detailing when and whom he/she has to turn to
for help and guidance for various purposes (including Wardens, Head of the
institution, members of the anti-ragging committee, relevant district and
police authorities), addresses and telephone numbers of such
persons/authorities, etc.

The technical institutions, University including Deemed to be University
imparting technical education through the information booklet mentioned
| T, .J
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21.

22

b)

d)

The faculties/departments/units of the technical Institution, University
including Deemed to be University imparting technical education shall have
induction arrangements (including those which anticipate, identify and plan
to meet any special needs of any specific section of students) in place wvell
in advance of the beginning of the academic vear with a clear sense of the
main aims and objectives of the induction process.

Mobile Phones and other communication devices may be permitted in
residential areas including hostels to provide access to the studenis
particularly freshers, to reach out for help from teachers, parents and
Institution authorities,

Monitoring mechanism in technical institution, University including
Deemed to be University imparting technical education:-

Anti-ragging Committee: Every institution University including Deemed to be

University imparting technical education shall constitute a Committee to be
known as the Anti-ragging Committee to be nominated and headed by the
Head of the Institution, and consisting of representatives of civil and police
administration, local media, Non Governmemt Organizations involved in
vouth activities, representatives of faculty members, representatives of
parents, representatives of students belonging to the freshers’ category as
well as senior students, non-teaching staff; and shall have a diverse mix of
membership in terms of level as well as gender.

It shall be the duty of the Anti-Ragging Commitiee to ensure compliance with

the provisions of these Regulations as well as the provisions of any law for
the time being in force concerning ragging; and also to monitor and oversee
the performance of the Anti-Ragging Squad in prevention of ragging in the
institution.

Anti-Ragging Squad: Every institution University including Deemed to be
University imparting technical education shall also constitute a smaller body
to be known as the Anli-Ragging Squad to be nominated by the Head of the
Institution with such representation as may be considered necessary for
maintaining vigil, oversight and patrolling functions and shall remain
mobile, alert and active at all times. Provided that the Anti-Ragging Squad
shall have representation of various members of the campus community and
shall have no outside representation.

It shall be the duty of the Anti-Ragging Squad to be called upon to make
surprise raids on hostels, and other places vulnerable to incidents and having
the potential for ragging and shall be empowered to i.nsp-uct such placas
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1.

3

The Monitoring Cell shall also review the efforts made by institutions to
publicize  anti-ragging measures, soliciting  of affidavits from
parents/guardians and from students, each academic year, to abstain from
ragging activities or willingness to be penalized for violation; and shall
function as the prime mover for initiating action for amending the Statues or
Ordinances or Bye-laws to facilitate the implementation of anti-raggring
measures at the level of the institution.

Action to be taken against the Principal or the Head of the
Institution/Faculty Members/Non-Teaching staff of technical institution,
Universities including Deemed to be Universities imparting technical
education.

The Head of the Institution along with other administrative authorities should
take adequate measures for prevention of ragging. Any lapse on the part of
these authorities shall make them liable for criminal action for negligence of
duty. The technical Institution, University including Deemed to be
University imparting technical education should incorporate a clause in their
letter of appointment that the Director, Faculty and other administrative
Heads should ensure all possible steps for prevention of ragging in the
premises of the educational institutions, and that they are liable for action, in
case of non-compliance.

The Principal or Head of the Institution/Department shall obtain an affidavit
from every employee of the Institution including teaching/non-teaching staff,
contract labor emploved in the premises either for running canteen or as
watch and ward staff or for cleaning or maintenance of the building, lawns
etc. thal he/she would report promptly any case of ragging which comes to
his'her notice. A provision shall be made in the service rules for issuing
certificates of appreciation to such members of the staff who report ragging
which will form part of their service records,

Departmental enquiries shall be initiated, in addition to penal consequences
against such heads of the Institution/Faculty members/non-teaching staff
who display an apathetic or insensitive attitude towards complaints of
ragging and would not take timely steps in the prevention of rageing and
punishing those who rag.

The Principal or the Head of the Institution/Faculty Members/Non-Teaching
staff, if found negligent in taking necessary measures for ensuring safety of
students and preventing the ragging would be declared unfit for holding any
post in any technical institution, University including Deemed to ha
University imparting technical education.
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i In case of an order of an institution, affiliated to or constituaent
part, of the University, to the Vice-Chancellor of the

University;
i, In case of an order of a University, to its Chancellor.
ili.  In case of an institution of national importance created by an

Act of Parliament, to the Chairman or Chancellor of the
institution, as the case may be.

5. The institutional authorities shall intimate the incidents of ragging occurred
in their premises along with actions taken to the Council form time to time.,

9 Action to be taken against the technical Institution, University including
Deemed to be University imparting technical education which fail to
take measures for prevention of ragging:-

1. Role of the concerned technical institutions, Universities including Deemed
to be Universities imparting technical education shall be open to scrutiny for
the purpose of finding out whether they have taken effective steps for
preventing ragging and action taken against provision indulged and/or
abetting ragging. The Council shall constitute Committess to inspect
technical institutions, Universitics including Deemed to be Universities
imparting technical education to verify the status of anti ragging measures
and to investigate specific instances of ragging and take appropriate action.

2. The technical Institution, University including Deemed to be  University
imparting technical education should submit an affidavit along with its
compliance report submitted to AICTE annually with details of measures
taken for prevention of ragging in technical institutions. The Compliance
Report should also contain the details of the instances of ragging and action
taken against students, and others for indulging and abetting ragging.

3. Al Letters of Approval issued by AICTE such as extension of approval
letters, letters issued for additional coursesfincrease in intake and letters
issued for new technical institutions, release of grants, letters of approval
issued to integrated campus, second shift etc. shall contain a specific clause
of prevention of ragging.

4. The AICTE shall, in respect of any institution that fails to take adequate
steps to prevent ragging or fails to act in accordance with these Regulations
or fails to punish perpetrators or incidents of ragging suitably, take one of

more of the following measures, namely; : I &
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11.

d}

f)

The telephone numbers of the Anti-Ragging Helpline and all the important

functionaries in every institution, Heads of institutions, faculty members,
members of the anti-ragging committees and anti- ragging squads, district
and sub-divisional authorities and state authorities, Wardens of hostels, and
other functionaries or authorities where relevant, shall be widely
disseminated for access or to seek help in emergencies.

The All India Council for technical Education, the Central Government or the
agency authorized for the purpose shall maintain an appropriate data base to
be created owt of affidavits, affirmed by each student and his‘her
parents/guardians and stored electronically by the institution; and such
database shall alse function as a record of ragging complaints received, and
the status of the action taken thereon.

g} The All India Council for technical Education, the Cenitral Government or the

&)

b]

agency authorized for the purpose shall make available the database to a
non-governmental agency to be nominated by the Central Government, 1o
build confidence in the public and also to provide information of non
compliance with these Regulations to the Councils and 10 such bodies as may
be authorized by the All India Council for technical Education/Central
Government.

The All India Council for technical Education shall take the following
regulatory steps, namely;

The All India Council for technical Education shall make it mandatory for the

institutions o incorporate in their prospectus, the directions of the Central
Government or the State Level Monitoring Committee with regard to
prohibition and consequences of ragging, and that non-compliance with these
Regulations and dircctions so provided, shall be considered as lowering of
academic standards by the institution, therefore making it liable for
appropriate action,

The All India Council for technical Education shall verify that the institutions
strictly comply with the requirement of getting the affidavits from the
students and their parents/guardians as envisaged under these Regulations,

The All India Council for technical Education shall include a specific
condition in the Utilization Centificate, in respect of any financial assistance
or grants-in-aid to any institution under any of the general or special schemes
of the All India Council for technical Education, that the institution has
complied with the anti-ragging measures,

13
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University Grants Commission
(TSR ST, M T

Prof. Manish R. Joshi {Ministry of Eduradlon, Gevl. of India)
Secratary
0.0, Mo, Fo I-15 2009 {ARC) PLILI Deceniber 14, 202523 ST, 1943
Respected Madam/Sir,

In pursance to the Judgment of the Hon"ble Supreme Court of ndia dated 03.03.200% in Civil Appeal No.
BET2009, 10 exercise the powers conferned by cliuse () of sub-section { 1) of section 26 of the University
Grans Commission Act. 1956, the UGC notified “Regulations on Curbing the Menace of Ragaing in Highes
Educutional Insrimtsons, 20097, The Regulations are available on the UGC website wawwygcsov.in &

WIWW BT e i, i,

It is ome sgain brought 1o your kind notice that ragging is a erimingl offence and UGC hag framed regulations
on curbing the menace of rapging in higher educationsl nslitsiions in order to probiliiy, prevent and eliminate
the scourgz of Fagying, These regulations are mandatory, and all instivtions are required 10 take necessary
steps Lo its implementation in Toto including the menitoring mechanism, Any violation of these regulationg
will be viewed seriously. IFany instinution fails 1o wke adequate s12ps 10 prevent ragaing or $oes not 3t i
accordance with these Regulations or fils 1o punish perpeteators of incidents of ragging suitnblyv. it will attract
punitive pction against iself by the UGC,

Yo are reguested o step up anti-ragging mechanism by way of adequate publicity through vanous medins:
constilution of Anti-Ragging committes and Anti-Ragging squad, setting un of Anti-Ragging Cell, installing
COTY cameras at vital points, Anti-Ragging workshops and seminsr, updating all websites with nodal
officers’ complere details, alarm bells ete. Regular interaction and counseling with the students, identification
of troubde-triggers and mention of Ani-Ragging waming in the institunion®s E-prospecius and F-information
booklets'brochures must be ensured. Surprise inspection of hosiels, siudents” sccommodation, canleens, rest
cum recreational rooms, woilets, bus-stands must be earried out & Anti-Ragaing pesters must be displayed at
all prominent places like Admission Centve, Depariments, Library, Camteen, Hostel, Common facilities cic.
These posters are available on UGC website www.usesein. The size of the posters should be Bx6 freer Any
other measure which would augur well in preventing/queliing mggzing and any uncalled-Tor behavionineident
must be undertaken,

Students in distress due 1o ragging related incidents can call the Nazional Anti-Rugging Helpline | B00-1 80-
3322 {24x7 Toll Freeh or e-mail the Anti-Ragging Helpling at helplinefRanticazving In. For any other

information regarding ragging you may please wisit the UGC website fe wwwoupegov.in &
www nlifiggingin and conizct UGC monitoring agency e Centre for Youth (C4Y) on Mobile No.
(58 1 3044577 [only in case of emargeney’,
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CONTINUATION SHEET

4-

It compliance 1o the directions of the Anti-Ragging Monitoring Commiitee constitwied by Hon'ble Supreme
Count of [ndis. HEIs/Councils have w implement the fol lowing:

k.

1-a

L

The concept of mentor-meniee as given out in the UGC Regulations for curbing the Menmee af
Ragng in HEls - 2009 be followed by students in all instiutions to make a comfortable bond amaongast
Juniars and Senices,

The Anti Ragging Cell and Anti Ragging Squacs of institutions should be empowered by provisioning
of a legul counsel so that airight cazes agninst the rogging culprits can be made,

Henceforth for extreme ragging and suicide cases, Principal of the college and Reglstrar of the
Umiversity will be called and will be answerable 10 the National Anti-Ragging Monitoring Commities
[or the reasons of non-compliance of UGC Regulations for ragging.

All the Council#'Regulatory Bodies must constitule a commitiee as and when o serous/suicide/death
case is reporied related to their Council/Begulatory Body to relook into the issue even when case is
under pofice investigation. The Regulatory Bodies/Councils are also advised o appoint o lesal person
for the matter,

The Commiltee has also instructed the Anti Rageing Moniwsing Agency 1o be moee vigilant and eamy
oul surprise checks all across the Nation to ensure thar the UIGC Regulations to curb the menace of
ragming are being sivietly adhersd to by the HEIs, Teaching Staff and the students. Punitive action iis
meidtticaed in these regulations will be taken against the defiulters,

LIGE also drives an Anii-Ragging Media Campaign through different modes and has undenaken the following
activities 10 promate the compaign which are aviilable on UGC website WL LEC. P, i

3

s

UGE developed 05 TV Commercials of 30 seconds cach with dilferent perspective for Parents, Vielim
and Offenders.

UGC designed and distributed 04 types of pesters nmongst Universities / Regulatory Authorigies ¢
Couneils £ [ITs / KITs / other educational institutions for their prominent di splay,

3. UGC consecutively organized 02 Antl-Ragging Competitions for studentsffacultygencrl public for

the wider awareness of the menace of mgging.

In compliance of the 2 Amendment in UGC Regulations, vou are requested to make It compulsory for each
student and every parent to submil &n online undertaking every agademic veor at wiaww antirmgging in

You are alse requested to implement the revised procedure for students 1o file an anline Anti-Ragiing affidavit,
The stisdent will receive an e-mail with hisher registration number. The student will forward that e-mail 1o the
Modal alficer in hisher universityieol leze e-mail.

Universities'Colleges have to display the email address and contset munber of the Nodal Officer of Anij-
Rigging Commitiee of their university/eollepe on their wabsite and camipus areas like Admission Centre

Deportments, Library, Canteen, Hostel, and Commaon Facilities, ete.
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CONTINUATION SHEET

gi-

Universities and Colleges are requested 1o inser a mandatory eolumn in their universitcolleps’s adm fssion
form as per the given formas:

Anti Ragging Lindenaking Relerence ng:

|

All HEI's are further advised o fill in the complete details of their respective Anti Ragging Committee i
Anti Ragging Squad on the website i, www,antirmgging. in end also dispiny these lists on the Netice B oards.

Universities sre also requested 1o ensure strict compliance of this advisory and fill the complignee o
wwwantirageingin, You ar¢ also requested 1o forwand this advisery to all the collepes in your ambit with
strict compliance directions. All colleges be instructed 10 make multipie prints of this cireulir and the same 1o
e prominently displayed at all the loeations visited by the Studes,

5 ONCE AGA RATED FOR T EFIT OF AL STAKEH STHAT
RAGGING IS A CRIMINAL OFFENCE AND THE CULPRITS WILL ATTRACT PUNITIVE

N AS MENTION N THE UGC TTONS

With kind regards,

Yours sincerely,

Vit

(Manish Joshiy

The Vice-Choncellor/Reglstrurs of all Universjiies

Copy o

All Regulatory Authoritics

M. Jasteen Kaur, Under Secretary, Ministry of Education, {iasleen oy inic,in)

DSiwebsite), UGE (for uploading on (i} UGC website, (i) Under rageing relatad Twitler handle of
UGC)

4. Mz, Alka Tomar, Centre for Youth (C4Y alkilomanzicdyi ndia.org)  for uploading on antirgging. in)
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ANTI RAGGING

Ragging in any form inside or outside the college is banned and In order to have the peaceful atmaosphera in ar
Hostels, an Anti-Ragging Commitiee with the Taculty and staff members are constituted.

AICTE Anti-Ragging Motification

UGC Regulations on Curbing the Menace of Ragging in Higher Educations
Anti-Ragging Affidavit (Proforma)
College Anti Ragging Commintes



55 Anti-ragging Public Motice
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Ragaing emalls heavy fines and / or imprisonment.

Ragging invokes suspension and dismissal from the College.

Outsiders are prohibited from entering the hostels without permission.

Girl students must be in their hostel rooms by 9.00pm.

All the students must carry their Identity Cards and show them when demanded,

The Principal and the Wardens will visit the hostels and inspect the rooms any time.

Suspended sludents are debarred from entering the Campus except when required to attend enquiry and tc

PROHIBITION OF RAGGING IN
EDUCATIOMAL INSTITUTIONS ACT 26 OF 19297
PROMULGATED BY
LEGISLATIVE ASSEMBLY

i 1
SALIENT FEATURES: J :
Ragging within or outside any Educational Institution is prohibited. A“ﬂﬂma e
fluyt
Ragging means doing an act which causes or Is likely o cause insult or annw%[ Pr‘ggﬁr mwﬁr i
student. HE}' !}""#*,E-; (he) Q, :'-"'T-' "."-.‘.-,-
5.No. Mature of Ragging Pu;ls_l
1, Teesing, Embarrassing and Humiliating, [mprisonmant upt

firue upka As, 1,004
2, Assaulting or using Criminal Force or Criminal Intimidation, Imprisonmant upk
upto Rs.2,000/- &
2. Wrongfully Restraining or Confining or Causing Hurt. Imprisonmeant upt
upto Rs.5,000/- o

4,  Causing grievous hurt kidnapping or raping or committing Imprisonmant upt

unnacural affence. fire up A J0,0L



3, Causing desth or abetting sulkcide. [mprisonment upt
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T2
JAWAHARLAL NEHRU TECHNOLOGICAL UNIVERSITY HYDERABAD
(Established by INTU Act, 2008)

Kukatpally, Hyderabad — 500 085, Telangana, India

Dr. N. YADAIAH

B E POLACE], M Tuch, (IIT BGI, Ph.Dr (B4TU)
SMIEEE, FIE. FIETE, M551, MESTE

Professor of EEE &
REGISTRAR

Lr.Mo.UAACAONTUH/ Anti-Ragging/ 2016 Date: 03.09.2016

To
The Principals/Directors of INTUH Afliliated Engg, Pharmacy & Standalone Colleges.

SinDdadam,

Subi- INTUH — UAAC — Constitution of Committees on curbing the menace of Ragging
in Higher Education Institutions — UGC Regulations — Reg

Ref: 1.UGC Circular No: F1-15/2009 (Anti-Ragping), dated: 21.06.2012
2. D.0 Lr. No: APSCHE/UM-VC’s Meet, July 2012, dated: 17.07.2012

ITL,

All the Managements and Principals / Directors of INTUH affiliated Engineering,
Pharmacy and Standalone Collezes are requested to take the required measures to prevent and
curb the menace of ragging in their institutions, both boys and girls hostels. The detailed
information about the mandatory regulations on ragging issucd by the UGC is available on UGC
wehsite: www.uge ac.in and JNTUH Regulations Annexure-1.

In this connection, all the Principals / Directors are advised to constitule committess
immediately to prevent and curb the menace of ragging in their campuses and hostels, Details of
these committees may be placed on the website of their institutions in the interest of students and
their parents under intimation to Joint Secretary, Anti-Ragging Cell, University Grants
Commission (UGC), Bahadushah Zafar Marg, New Delhi-110 002. It may be noted that non-
compliance of the mandatory UGC Regulations / University Regulations will invite appropriate
action against the institutions as preseribed under UGC Regulations & INTUH Regulations.

The measures taken by you for the ALY 2016-17 may be uploaded immediately latest by
09.09.2016 in UAAC College Portal — College Information — “Anti-Ragging™,

Thanking you,

Sd/-
REGISTRAR



e
’
i Ykl
Wl wwicminlyacn |_ % = Minney Ol +91-90-3 24212250
E Wall; paZregistraniinimhacin "?h- I."? Fo: +l =202 F1 SAGAT
b
%ﬁ“' ":',_.;Nf&

JAWAHARLAL NEHRU TECHNOLOGICAL UNIVERSITY HYDERABAD

(Established by Act Mo, 30 of EWE}
i{ukn#pnllr, Hydqrnbu-ﬂ - 500 085, Telangana, INDLA

Dr.N.YADAIAH

B.E |oUCT), Mfeeh. (1T E08), PeD. [ANTU)
SWIEEE, FIE, FIETE, MiSde, WIZTE
Professar of EEE &

REGISTRAR

D809 2015

CIRCULAR

Dear Sir/Madam,

1 am by direction to inform you that, the Chairmen, State Couneil of Higher
Education. ‘Telangana iz organizing & meeting  with  all  Managements
(Chairperson/Secretaries/Principals)  of  all  Engineering/Pharmacy/MBA/MCA
Colleges on 19092015 (Saturday) at 03.00 P.M. in Jawaharlal Nehro Auditortum,
JNTUH., Kukatpally on Anti-Rageing Awareness programme. The meeting will be
addressed by the Police Commissioners of Hyderabad & Cyberubad.  In this
connection the Managemems of all Colleges (Chairpersont/Secretaries/Principals)

are requesied 1o make itconvenient to attend the meeting without [ail,

Mt o
R.F.G] ETRAR l_-:."' g
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JAWAHARLAL NEHRU TECHNOLOGICAL UNIVERSITY HYDERAB AD
(Established by Andhra Pradesh Act Mo, 30 of 2008)
Kukatpally, Hyderabad — 500 083, Telangana, India

Dr. N. YADAIAH

B.E COUCE]L M. Tech, (TT KGO, PhD [T
SMIEEE, FIE, FIETE. 14551, MEBTE

Professor of EEE &
REGISTRAR

Lr.No: JNTUH/UAAC/Anti-Ragging/2015-16 Date: 02/09/2015

Tao
The Managements/Principals f Directors of all Affiliated College of JHNTUH,

Sir/Madam,

You are requested to send a detailed report on the measures taken by your
college for prevention of ragging in your institution. This may be treated as urgent &
the report may be sent within two days to the Registrar’s office.

strar JNTU 8d/-
REGISTEAR
Copy to: PA to VC/ Rector/ Regi ——
II i~“1|
(o
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-e.mprl?\:. - Instituts of
o} r Stituts
Technolody & nt;:f .
Pighpul. Batasing )
Hayathpady ) AL T
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JAWAHARLAL NEHRU TECHNOLOGICAL UNIVERSITY HYDERABAD
(Established by Andhra Pradesh Act No, 30 of 2008)
Kukatpally, Hyderabad — 500 083, Telangunn (ndsm)

Dr. N. YADAIAH

BLE §OUCE), b Teck (10T KG9, PhDVIRTL
SMIBEE. FIE, FIETE. MSSL MISTE

Professor of EEE &
REGISTRAR

Date : 09-008-201 5
To
All the Principals of Constituent and Affiliated Colleges

Dear SiriMudiam,

Sub : INTUH - Curbing the menace of ragging in Higher Educations Institutions — Reg.
Ref. : TGC Letter Mo, F.1-15/2009(ARC) pt-I11 dated 04-08-2014

It is brought to your kind notice that rmgging is a criminal offence and UGC has notified
Regulations on curbing the menace of ragging in higher education instinutions in order to prohibit,
prevent and eliminate the scourge of mgging. These Regulations are mandatory and all institutions
are required to take necessary sieps for its implementation in toto including the monitoring
mechanics as per provisions in the above Regulations and ensure its strict compliances.

All Institutions are requested to step up anti-ragging mechanism by way of adequate
publicity through various mediums, action-packed anti-ragging committee and anti ragging squad,
quick-response system, CCTV cameras at vita points, alarm bells, regular inferaction and
counselling, identification of trouble-triggers, prominence to anti-ragging in the institution’s
prospectus and information booklete/brochures surprise inspection of hostels, students
acconurodation, Canteens, rest cum recreations rocins, toilets, bus-stands and any other measure
which would angur well in preventing / quelling rageing and any uncalled for behaviour / incident
The students and the parent/guardian community may also be made aware of the anti-ragging
helpline, anti-ragging website, anti-ragging monitoring agency and all Colleges / Institutions should
take necessary steps for its implementation under intimation to the UGC. The Institutions are also
requested to take legal action in the cases, where the culprits are shown in cameras invalving local
policies authonties.

Students in distress owing Lo ragging related incidents can access the National Anti-Ragging
Helpline 1800-180-1522 {24x7 Toll Free). Any other information regarding ragging may please
vigit the UGC websile woww.nge.ac.in f www.antivagging. in

It is also requested to make it compulsory for each students and every parent to submit an
online undertaking every academnic year at website http:/fwww.antiragging.in

A copy of the UGC regulations on curbing the menace of mgging in higher educational
institutions, 2009 is enclosed with this letter for information.

Thanking you,
i [_‘J Yours Sincerely,

~ TREGISTRAR '
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Gramst “TECHMOLDGY™ Phone: CHTE: 040-322 19 &00
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JAWAHARLAL NEHRU TECHN DLDGICﬁJ_ UNIVERSITY HYDERABAD

(Entiahlisfend B Aendlivg Prodepl 40f Vo, 30 of J008)
Kukastpally, Hvderabad - 500 083, Telangana Stare (India)
Dr, A.Damodaram
Proboaser af Compuber Sciemcy & Enpineering

Director, University Acacdemic Audit Cell

LrNo. TAACINTUH Ant-rageing 2014 . 30482074

To
The Principals / Directors of PNTUH AMiared Engg., Pharmacy & Siandalone Colleges

SirMadam,

Sube INTUH - UAAC — Constitution of Committecs on curbing the memws of Eagging in
Higher Education [nstitutions — UG Regulations - Reg
Ref 1) UGC Circular No.F1-15/2009 ( Ant-Ragging), Di. 21-06-2012.
2) DO LeNe APSCHEUM-VC's Meet, July 2012, dated | 7-07-2012
L
With reference 1o the leters eited, | wish 1o request the Managements and Principals / Directors
of INTUH affiliaed Enghieering, Phannacy and Standalone Colleges io take the required messures to
prevent and curb the menace of rogaing in their institutions. both boys and girls hostels. The detailed
information about the mandatory regdlations on rogging issted by the UG are available on UGC

wehsite www.uec.ac.in

In this comnection, all the Principals / Directors are advised 1o constitute committees immedintely
ey prevent and curb the menace of ragging in their campuses and hostels. Details of these commitiees
may be placed on the website of their institutions in the mterest of students and their parents under
intimation to Joint Secretary, Anti-Ragzing Cell. University Grants Commission (LG, Bahadurshah
Zafar Marg, Mew Delbi-110 002, It may be noted that pot-complionce of the mandatory LIGC
Regulations will invite appropriate sction agoinsd the mstiutions as preseribed vide Para no.94 of the
UGC Regulations. The name, é<mail address and mobile number of the nodal officer in-charge to whom
the complaints of ragging should be made must be oploaded on the website of the institetion under
imtimaticn o LG,

You are requested to initiate all anti-ragging mseasuces before the stan of the academic sessio
200415 and send hard and soft copy to the Director, Universiny Academic Aodit Cell, FNTUH.

Thanking you,

Y ours Tuithfully,

,-ﬂ.;.-i____-l-' d
DIRECTOR

Copy to

P& e Chatrman, APSCHE, Hyderabad

PA e Vice-Changeller, FNTUH, Hyderabad

PA to Principal Secretary, Dept. of Higher Education. Secretariot. Hyderabad
PA to Commissioner, Technical Education, Hyvdershad

PA o Secrctary, APSCHE, Hydersbagd

PA we Recter, INTUH, Hyderabad

PA fo Registrar, JNTUH, Hyderabed

D Archana Thakur, Deputy Seceatary, UG, New Delhi R
The Prineipals, JNTUH CEH / INTUH CEJ / INTUH CEM 'ﬁq'l‘ -p1 51." "‘ 35§
The Officer in-charge, INTUH Callege of Enginesring Sultnnpur, \{cdal“ 26 (g W Ve

Encl: As abowve



L (A Statutory Body of the Govt. of Indin) _

Nalzon Mandela Marg, Vasant Kun], New Delhi-110 070

Ph.: 011-269 31677, T8, 60 & 011-28581000, e-mall: antigingiiaicte-dndlnorng,
wobalte: wansrhléiedndlaong e

PUBLIC NOTICE
CURBING THE MENACE OF RAGGING IN AICTE
APPROVED TECHNICAL INSTITUTIONS

It is brought to the notice of all AIGTE approved Institulions, studants and other

various stakeholters thal ragging is a ciminal offenco and AICTE has alteady

notified its Regulation vide FNa. 37-3Legal/AICTE/2008 datad July 1, 2008 and
1 amendments notified vide F.No. 37-3/Legal/AICTE/2008 & FNo.

14-AICTE/AR/Antitagging 2016 dated July 17, 2014 end February 22, 2017

rospactively {availabio on AICTE web portal: www.sicte-india.org) on curbing

tha menaca of rapging In AICTE approved Technical Institutions, in order 1o

prohibit, provent and climinate Ihe scourge of ragging in AICTE approved

Technical Institutions.

The above Regulations are mandatory and applies to all AICTE approved

Insiitutions, Therafore, all the Institutions should take necessary steps for s proper

implamentation such as.

« Constitution of Anti-Ragging Cemmittes and Anti-Ragging Squad

« Obtaining Undertakings at the time of admission and at the ime of afiolmant

of Hostal

« Dedicated cadre of Warden{s)and regular visils 1o hostels

« Craating awarenass through regular meetings with studants

+ Appointing Professional Counsalor(s) for Freshers

- Erection of Poster/Banners disglaying provisions of law, punishmenis eic.

Any viotation of AICTE Ragulations as ciled abova by an AICTE approved Institulion

or an instance wherain any institution fails 1 take adequate steps 1o prevent ragging

or falls o act In accordance with these Regulations of fails to punish perpotrators for

incidents of ragging suitably, AICTE shail call for punitive action against eming

Institutions as per provisions of the Approval Pracess Handbook,

Students in disiress awing to fagging related incidents can access the Toll Froe

Halpling No, : 1800 ~ 180 ~ 5522 or write to the Member Sacretary, AICTE,

JNU Campus, Nelson Mandala Marg, Vasant Kunj, New Delhi-110 070,

Advt. No.: PGRCIUS (01)/2019 Member Secretary, AICTE

Pig!i{:uu 5 ars:
Hayaihnagar (i) BRI, B

COUNCILFOR TECHNICAL EDUCATION |
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Prevention and Prohibition of Ragging

In view of the directions of tha Honorable Supreme Court in SLP Mo, 24295 of 2006 dated 16-05-2007 and in
Civil Appaal number 857 of 2009, dated 08-05-2009, to prohibit, prevent and eliminate the scourge of ragging,
Inexercise of the powers conferred under Section 23 read with Section 10k}, (g), (p) and (g} of AICTE Act, 1987,
the All India Council for Technical Education has notified Regulations for prevention and prohibition of ragging
in AICTE approved Technical Institutions vide No. 37-3/ Legal/ AICTE/ 2009 dated 01.07 2009 available o n AICTE
Web-Fortal http: www.aicte-india.org/ antihtme>download. All AICTE approved Technical Institutions have
te comply with the provisions made in the above Requlations. Any violation of above AICTE Regulations for
the prevention and prohibition of ragging, shall call for punitive action against erring Institutions as per the
provisions made in the above sald Regulations,

The Institutions shall have to step up Anti-Ragging mechanism by way of adequate publicity through various
mediums:

Constitution of Anti-Ragging Committee and Anti Ragging Squad;
Satting up of Anti-Ragging Caill;
« Installing of CCTV carmeras at vital points;
+  Antl-Ragging Workshops:
= Updating all Web sites with Nodal Officers complete details, alarm bells etc;
= Regular interaction and counselling with the students;
»  Identification of trouble-triggers;

«  Mention of Anti-Ragging waming in the Institution’s prospectus and information Booklets/ Brochures
shall be ensured; and

+  Surprise inspection of hostels, student accommaodation, canteens, rest cum recreational resms, toilets,
bus-stands and any other measures which would augur well in preventing/ quelling ragging and any
uncalled for behavior / incident shall be undertaken,

Students in distress due to ragging related incidents can call the National Anti-Ragging Helpline No, 1800-180-
5522 (24x7 Toll Free) ar e-mail: helplineg@antiragging.in,

The Institution approved by AICTE may be requested to hold Workshops and Seminars on eradication of ragging
in higher Ecucational Institutions. They may be requested to display Anti Ragging posters at all prominent
places such as Admission Centre, Departments, Library, Canteen, Hostel, Comman faciiitios ete. The size af
posters should be B'x6!

The Institution may be requested to submit an online compllance of Anti-Ragging Regulations on curbing the
menace of ragaing in the Technical Institutions, 2009 at www.antiragging.in

Institutions may be requested to make it compulsory for each student and avary parent to submet an online
undertaking every academic year at www.antiraggingin and www.amanmavement.org,

Further, the attention of all the Institutions may also be invited ta the Third amendment ta UGC Regqulations
dated 29th June, 2016 expanding the definition of ragging by including the following:

"3{j) Any act of physical or mental abuse (including bullying and exclusion| targeted at another student (fresher
or otherwise) on the ground of color, race, religion, caste, ethnicity, gender clu.l;li' transgender), sexual
orientation, appearance, nationality, regional origins, linguistic, identity, place of bi : BRCE Of
economic background”. B i Institita of

Technolfgy & Sciences
Piglipyr, Batagingann.
' Havzidnamer (M RA. 50 0
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ANNEXURE |
AFFIDAVIT BY THE STUDENT

X (il _name of fhe student with admissionfegisirafionienraiment cumber)
Sfo Do Mr./Mrs./Ms , having bean admittad

1o (name of the institution)  have received a copy of
the UGC Regulations on Curbing the Menace of Ragging in Higher Educational Instit utions,
20082 (hereinafter called the “Regulation”) caref ully read and fully understood the p rovisions
cantained in the said Regulations,

2} I, hawva, in particular, pe rused clause 3 of the Regulations a nd am aware as to what
constitutas ragging.
3) | have also, in particular, perused clause 7 and clause 2.1 of the Regulations and am

fully aware of the penal and administrative action that is [kabla to be taken against me in case
| am found guilty of or abetting ragging, actively or passively, or being part of a conspiracy 1o
promote ragging.
4] | herety solamnly aver and undertake that
a) | will nat indulge in @ ny behavior or act that may ba con stituted as ragging under
clause 3 of the Regulations.
b} | will not participate in or abet o r propagate through an v act of ca mmission or
omission that may be consfituted as ragging under clause 3 of the Regulations.
) | hereby affirm that, If found gullty of ragging, | am Eable for punishment accordin g
to clause 0. 1-of the Regulaticns, w ithout prejudice to any other criminal action tha t may be
taken against ma under any penal law or any law for the ime baing in force.
B} I'hereby declare that | have not been expelied or debarmre d from admission in any
institution in the countr y on account of baing  found guilty of, abettin g or baing part of a
conspiracy to promote, ragging; and further affirm that, in case the decla ration is found to be
unirue, | am aware that my admission is kable fo be canoslled.

Declared this day of rmonth of year.

Signature of the deponent
Mame:
VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no part of
the affdavit is false and nothing has been concealed or misstated therein.

Verified at__ [placa) on this the (dayl of (month) , [vear)

Signature of the deponent
Sclemnly affirmed and signed in my presence on this the fdayl of [monthl |, [rear] after
reading the contents of this affidavit

OATH COMMISSIONER/NOTARY

[\x 2 i

|~ ‘eminelpac

v ’_ﬂ’;ﬁ"‘& chared Institute o
Techivslogy & Sciences

Dipligur, Betasingarar.
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ANNEXURE 11

AFFIDAVIT BY PARENT/GUARDIAN

1,Mr, Mrs.Mis. (full name. of
the parentiquardian) father imotherfguardianof |, (full name of the stydent wilh
admissiondegistrafionenmiment oumber) Jhaving been admitted to  [name of the
Institution) Jhave received a copy of the UGC Regulations on Curbing

the Menace of Ragging in Higher Educational Institutia n5,2008 (hereinafter called the
“‘Regulations®) carefully read and  fully understood the pr  ovisions co nizined in t he said
Regulations,
2) [, have, in particular, pa rused clause 3 of the Regulations a nd am aware as to what
constitutes ragging.
3) | have also, in particular, perused clausa 7 and clause 2.1 of the Regulations and am
fulty aware of the penal and administrative action that is liable to be taken against my ward in
case he/she s found guilty of or ab etting ragging, actively or passively, or being partof a
conspiracy o promote ragging.
a4y | hereby solemnly aver and undartake that
a) My ward will net indulgs in any be havior or act that may be constituted as ragging
under clause 3 of the Regulations.
b) My ward will not parficipate In or abet or propagate through any act of commission
or emission that may be constituted as ragging under clause 3 of the Regulations,
B) | hereby affirm that, if found guilt vy of ragging, my ward is liab le fo r punishment
according to clause 8.1 of the Regulations, without prajudice to any other criminal action that
may be taken against my ward under any panal law or any law for the ime being in force,
B) | hereby declare that | my ward has not been expelied or debarred from admission in
any institution in the country on account of being found guilty of, abetting or being partof a
conspiracy to promate, ragging; and further affirm that, in case the decla ration is found to be
untrue, | am aware that my admission of my ward is liable to be cancelbed.

Declared this day of month of year.

Signature of the deponent
Mame;
Address:
Telephone/Maobile No:
VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no part of
the affidavit is false and nothing has been concealed or misstated therein.

Verified st__f{place) = on this the {day) of [monthl ,  frean

Signature of the deponant
Solemnly affirmed and signed in my presence on this the (day) of  imonth) | (vear after
reading the contents of this affidavit,

ﬂA‘h-l camulssluNEmﬂuva
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MINISTRY OF LAWARDJUSTICR
[Lewislative Department)

Moo Dot e 23ra Apardl, 20 130 Vestrcokhu 3, 1925 (S

- The Following Act of Parliament rocaived the assent of the President ga the
22nd Apeil, 2013, sexl is herehy published for gancral informution:- -

© THESEXUAL HARASSMENT OF WOMEN AT WORKPLACH
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

(Mo, Td o 2013)
{22ma April, 2013,

AnAct 1o provide protectien against scxual harassment of women at waorkpluce
and for the prevention and redressl ol complaints of sexunl humssment and
fivr il lers connceled therewilh or inet demtal Lherclo,

WiEn g sexu | Harassment resalis s vialstion o the lundamensinl rights of n woman
iy siuintity uncher articles B4 and |5 of the Canstitution of India anel her right 1 (o and to live
with dignity under article 21 6f the Constitution and right te poetjes any profession ar 1o
£arry on any ceupulion, irade gr business which includes o dght 10s safe cnvirnment free
Train Seaiia) b assment;

Asin WHEARAS The protection against sexunl harsssment and the right to work with
dagnity arc universally recognised human rights by international convermions and inshegmenis
st as Lonvention an the Elimination ofall Forms ol Diseriminution agains Women_ which
bas been rtilied on the 25th June, 1897 by the Government of Indin:

Pontd wiiiklias i s gspeelien wmake provisions Foe piving effiees oo the said Convetian
P pridection af wonen against sexisl hirassment ol warkplace

=
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Ui & erctexd by Partdnment in e Sicty-franh Year of e Repablic of lndi s kiows:-
CHAPTER |

MaEragsany

fbewrf e 1, (4 This At may be cafled the Seal Hormssment of Woeen ol Workplace {frevention,
swtent il Pritvibition and Kedressaly Act, 2013

ChERCRCETEnl
(21 heexiends w the whale of Indin,

(7311 shall cenv: o force on sach date as the Central Goveanment iy, by notification
mihe OiTicial Canzxeite, |1|I-plrr||'|1_

Eelinilmrs 2. In this Aet, onless the conie olherwise tequines, -
() RERr Ve woiman” meams—

(i} I rekaticns Lo a workplace, & woman, of Gy age whether employed or
real, wine alleges 1o five hoen subjeelsd o wny act of szoon] harsssment by tic
reapundent;

(i} i eelation 105 dwelling ploce o bouse, 2 weinan of ooy nge whe &
eyl in such o dwalling place or house;

1} ppropeiaie Ciovernment™ means— -

() in rchation to & warkplace which is esiablished, owned, comroliod ar
whelly or substantially fimenced by finds provided dinectly oe indirectly

(A} by the Ceniral Qovernmant or the Union temitpey sdminismtive,
Al Comitra] Govermmenl;

(18] by the State Oovermment, the State Government:

Ly i relntion tooony weskploce i coverod under sebec e (7 and
Ealling within its tervilary, the State Govermment;

{d':l "C|B|r|:|{m£mi cans lve Lh.alrpﬂrsm of the Lincal l:,nmplal-nl:: Cuommilon
neminated undar mib-seetion { 5 of seelion T

() " Destrict Officer™ mears an officer notified under section 5;

(e} “tomustic worker™ means & waman wha ks employed 1o di the hossesold
wark i any hausehold For remuneratien whesher in casli or Kind, cither directlly oc
through sny agency an i leniperary, permanerd, port tme'or full dime basds, bo does
mut include ary member of he fmily of the eamplayer;

(1 “emplayes" meims o person cmpdoyed at a warkplace farany wark on regalir,
Lempogary, ool e o daily wage basis, sither dircctly or through an agant, inchsding o
comiragior, with or, without the knowledze of the principzl emplayes, whether: for
remaneration nr nod, of working on o volumary basis or otherwise, whesher e jenns
of crplowinent sre capeess of Enplisd und includes a co-warker, o conimed warer,
probationer, irmines, appreniice ar called by any eiber suich nams;

(] Vemployer™ means—

L inrelatian lo any depanment, ofganisnlion, underaking, esinblishmsnt,
enderprise, mstiution, office, branch ar ualy el the appreprimie Cuvenunent ar i
bl mitharity, the head of that department, soganisation, ondoraking,
extahlishanen, oserprise, instiution, office, branch or unit ar such ather ifTicer
as the appraprialie Qovemment of tbs local autherity, is the cose imay be, iy by
an awdder apecify in this behall

L} e oamy workplyoo ned covered under sulb-glause (1) any person
respongible (or the managemend, supervision znd contsal of the wark piece.

Sa R :
Technglogy B &2 jancs
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Erplararion — For the purposes af this sul-elause “mAmagrmEn’”
mcleles the persen or baund ar committee respansible far foomikatio ad
milministration of polices fir such orpaniincion:

Ly s relitron b workplats covered under sub-clanses {0 aml (803, iz
persan dischurging eontepetual abligations with respest w his ar ber gEnployocs,

(vl in relstion o a dwelting place or lioise, 3 pesgsn or 2 honsehold wha
canpdiys or benilits from the eploymens of damestic worker, imespuective of the
rimber, time period or ype of sech worker employed, or the nature of fle
etmplayment or nctivities performed by the domestie worker

(b “Internal Commities” meaive ai [ntenial Complaints Cemmilies constiluled
wnder section 4;

(i1 “Tacal Commilice™ means ihe Local Complaints Committier constitbed under
sech i (5

{7 “Wbember™ mwans o Mumber of the Tnbermal Catnmiiee or the Local Commiilee,
as Lhe came miy be;

(%) “preseribed™ means prescribed by mlee made ander this A

i) “Presiding Officer™ means the Presiding Officer of the fnsgmal Complaints
Commities nominatud wnder subrseclioa (2) of seciion 4;

() “respandent™ menns 6 persen ggainat whom the agerbeved woman has mode
o complaint waler seenion 9

{x) "sexual harsssment™ inclsdes any ane or maore of the fllowing unwelcome
acls o behimviour (whether dircotly or by impication) namely—

{f} physical conlnct and pdvances; or

(i) aclemand or request for sexuel aveurs; or

(irdy making sexuadly coloured remarks: or

[#v) shooving pornography; oe ;

[¥¥any olher unweloome physical, verbal or non-verbal conduct of esnl
malure,
] “warkplace™ includos -

{7} any department, organisstion, undertaking, celablishmeni, epierpelse,
institution, office, branch or anil which iz establshed, owned, controlled or

whally aranhstantially lrescod by Tinds provided dircctly or indirectly by the
upprapriale Gavernment or the: keal avtborily or o Govemmenl tomjsany or e
corparalios ar & co-opernlive socicty;

(i} any private seclor arganisation or @ privale venlore, underfaking,
enierprise, institutivn, ssisblishment, society, trest, aon-governmental
srganisation, unit or service peovider casrying on commerciad, piofessional,
vicational, edwcmionnl, sntertainmenial, endustrial, bezlch services or fnancial
activities inclugling praduetion, supply, sale, distribution or service;

i) besplals ar mirsing homes;
pivlany sports insituie, sidivo, sport comples ar compenition or pames

wenng, whether resileniinl or nof used e irinng, spons or other activigies
relatimg Theredo;

(v} any place visited by the emplogee arislag ot olar duriog the course of
cigloyment incleling irunspoctation provided by the empioyer for undesinking
quch praney;

-|-"1'I-- _,..-F'"_'___
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vy o dwelling place o¢ 8 hoise,

i) “umnrganied sector” in relnlisg o o workplace neans &n emterprise coned
by individeals or sell-employed workers amd engiged bn e production or zale of
potrcli ar prividing service of any kind whalseaever, and where the esterprise employs
wotkrs, flse nursber of such workeds is fess than e, ;

X0y Mo waminn shinll b sabjotsd w s horssmsent nbany workplnce.

2 The Follewing clroamitaness, smang oiber cremmstnness, il éécurs ar bs peren
m relmimie b |.!-e|r|.|1uu||‘:d with any Jcl we behawienar of #zsuanl harsssmen ey amounl g
sexisl hinmssmenl; -

(71 impleesbor explicit promise of preferential inzatment In heresployment; ar

() implied or explizil theest efdetrimental treatment in her employmens; o

(i implied or caplicit threat abowt lser present or futere employmend sibes; o)

() interferenos with her wirk arcretding an intimidatiog or affensine arbnstil
wark enviromment fir ber, or

() birnilinteng ircaiment likely 1o 4 Tees bor hiealtor salory.

CHAFIERN
ComsTiurge: oF [rErmal Cossruamms Cossan T

4 (5 Every empbayer ofawaorkplooe shall, by un order in weiting, constituts a Cursanites
o he knswen s The " Intenad Complaints Caomanittoe'™;

Provided that whers the affices: or sdnsinistrative wnics of the workpleoe ane locaed at
diffiren| places or divisimial arsih-divisiomal lewel, O sl Comeniice shall s eastinted
at nll administrative unils of ollices,

(2} Thee Intermsl Conmiioe dsall comsis ol the follewing members o be nominased by
tle cnapkoyer, namsly: -

o) i Preskling Officer who shall be & woman employed 8t & szpicr kevel ol
warkplaoe froam amenpst the emphyees; -

Provided that in cass @ semdor level woman employes §s nol available, the
Presiding OMeer sball be nomisated from otber officss or sdministmtive units of il

m:rk;]lm referred 1o in sub-section | F):

Provided farber that n eas2 e other offices of adininistrative anits of ke
sienrkphece o man hivee a sumlor fevel saman conployee, e Presiding OMcer shall b
metimbuined o any alher warkplace of the same nrnplu}'u' oir pdher depnmenl o
urgafisashing

s ne besss than pwo dembers From smongst amployees preferably comimiifed
iy the vowse of wimen of whn have had experienee in social work ar kiove legal
knoawleilye:

e o mensber foom amongst non-gavammentill oreanisalions or ssseilis
commbmed so e e ol wainue or a pensnn Ganlliar with the Bsics relating o sexoa|
hnrassment:

Provvigleo thit af least ooe-hall o fhe o) ddanbers so nominsed slall he wemen.

{33 The Prosidieg Ofice and every iember of the Internal Ceammétiee sladl liokd ollice
Pur sueh perind, nol sxeceding thnee years, from the datz of their nomination as may be
appcilic by the empligur. .
(41 e Member appomnbed frem o nigaaps! e nos-govemmental orgsaisalions or

sssncanivns wholl be paicl sack fees or illowances for holding, the procecdivgs of the Insemal
Connminiee, by the craployer. os miy be preseribed.
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(5} Whene the Prossding Officer or any Mamber ofthe Intemal Coneniltee, -
ta) eanivavcsey the provisioas of wetion 16; o

(i has Been corvagied foran ofMience or an digidny into an o ffnce usder may b
Tor the time heng in force & pending against himg or

el hu bats heon Tatnd gudlty i any disciplinary proceedings or & disciplinary
praceeding & pending agains him; or

G} ks s nbused lvis position a5 1o render his conlmuence inoffoe prejudicial
ke the puslic interest,

stch Presuding Olfiecs or Member, asthe case may be, shall be removed from b Coamilies

il the vacancy s cristed of any caswal vacancy hall be flled by fresh nomioatin in
ticeanilnnee with tha Fu'nufhium oof this seckiom

CHAPTER, (00 3
Cosfrmernm o Lecar Crosr,amrs Coedsmrii

_ & Theapproprints Governiment may ootily & District Magistrate or Additional Distelet  Senification
Magisirade or the Colleutor or Deputy Collector a5 n District Officer for every District e of Disinio
exereise powers of dicharge functions usler this Act, i

b (1) Every Diistrict Officer shall constilute in the disteicl concemed, a committec o be  Consiiiation

_ known a3 the “Local Complaints Commitlee” [0 receive compliints ol sexual hiirnssmen:  and

[Fown citabilishments wherc the Intemal Complaints Comimittes hag sot been eoastiiged due A0Sl of

tis lunving Joss than ten workers or il the complainn is egains (he empver himsell : E::';,m"
{4 The District Olficer shall desigate oon nodnl officer Bn every block, ks asd Carnmigice

Ieheil i nural e ribal area sind wand of municipality inthe wrban aoo, te receive cumplamis

mnd fueward the samu io the concersed Loca] Crenplainis Cosmmitice witlis & period of

seven days,

() Tl jurbidscticn aftie Local Comptales Committoe shall exiend b sreas of 1he
disirivl wisere il is constiluted, -

L0t The Local Complaints Commitice shall condbst of the Tolbawing imesbers to he. Compasitin,

nomirated by the District Ocer, memehy- - anuie asd
oL b IR

{er) 8 Chainperson to be nominated Trom amongst (be cminent wonies inthe field  ané cnadisms

of social wark and cemmitted 1o the couse of wormsn: uf Lol
Complainis

{5} one Member 10 be puminnied from smongst the swamen working in blogk, Comrmitioc
luhika or dchsil or werd or municipality in the disiricl;

i) o Members, of whom at bt ane shall be g worman, 1o be naminated frm
amangst such non-gevernmenial organtssions or sssociatbons committed (o the caase
al womien ar @ persn fumiliar with the issuss relafing i seoial barassment. which may
be presuribec;

Frosilel thnat least one ol ihe iominees shaald, preferably, have o backgroiel
in e or Tepald Knowledee:

Provided landar thist ul leastvne of the nominess shall be 2 woman belonging o

il Siheduled Castes o0 the Schedulod Tribes or the Other Beckward Classes or
minarity comeminiy nndificd by the Centeal Gasvermment, From time o lme

() this coiscenicd wMicer Bsalmy with the social welfure or wonen anid ehild
dov o in the districl, shall be o member ar offfcio

(2 The Chatrporsan il vviry Momber of the | cenl Comneioee shall hold offiee foc
sich period, nol excecding threw years, Frony the date oftheir sppaintment aa may be speci el
oy the | Jistrick CHTicer
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{4} Where ilse Clairperson o sy Member of the Loca] Coonpéaints Commilee - -
fatd comirvenes dhe provisions of ssctivn 16; o

| &) s e convictee for an offence or an Ingqueiry inti un alfence undur 2y by
fiar the tina: being in foree i pending against him; o

{c) has been Found puilty in any disciplinary proceedings or a disciplinary
procecding is pending againg ki o

[y has g0 nbused Rls position & o render bis continunnce i oilice prejwbcial
1 e puhblic inlenes,

sucl Chairperson or Member, bs the case may be, stall be remuoved from the Commitioe and
the vacancy so created or mey casual vacancy shall be filled by fnesh nomination in accordmnce
wilh the privisicns of this section,

{13 Tl Chairpersan and Mn_mhu': of the Lacal Cemmitiee other than 1he Members
piminaleed under chises (6 and (4] of sub=seciban {13 sholl be entitled 10 such [oos or
ailowinces for kolding e procecilings of the Local Comenitles & miy be prescibel

Cirdnis find W ) The Cestrnl Govervanent may, alier dus appropriatbon mede by Farliament by loe

a in this behalf, make 1o the Stake Government grants of such sums of money as the Central
Ciuvemount mmy think G, for being utilieed for the payment of fees of ailowances referred Lo
in sub-ieelion {4} nf saction T.

[2) The State Governsnenl muy St up an agenay aml transfar the gams made ander
sub-aciion | /) o thal agency.

(.01 The agency shall pay ta the Digtrict OfTicer, such sums ox may be required (o the
paymunt af foes or nllowinces roferned 1o in sab-section () b section 7.

{41 The necounts of the sgincy nefemed tom sub-scotion () shall be maintained and
anibiie) Tn ausch manner 9% may, I consukaticn with the Accoandant Gencral of the State, be
proseribed and (he person holding the costady of the accounis of the agency shall furnish,
o Tz Sinbe Govarnmand, belaee mich dete, s may be proseribed, 9 sudited copy ol aooounls
ingether with suditars' ropert therooa,

CHAFTER IV
CAMPLAINT

gl of 9, { £ Any aggricvod woman miy make, in wiiting, o complaint of soxual hamssmenl 3l

il workplace to the Intermsl Commiites il so constituied, or the Local Committee, ineasz it is nal

WUREIEN oy constiuied, within u perlad of three months fram the date of ineldent and in case of o
werics ol Incidents, within g perlod of theee months from the date of (051 incklent:

Provided thit velsne such cumplaint cannot be inade in writing, the Presiding OHficor or
ary Memiber of the (nremal Commiltos or the Chairperson or any Member of the Lozl
Commiliee, a5 the case ooy be, slhall render all repsonable assistamed 5 the women for
making thi complaink inwriting

Provhled furiher that the Imermal Commitiee or, 85 the cose my by, the Local Comenilies
may, for che reasens o be cecorded in writing, sxterd the 1 lmit ool euceeding tuei
manshs, iTi is seiisfiod thal the ciroumsiances wire such which prevened ke wonmeen [roms
flieg 1 eoonplaint within the sl period.

L4 Where the agzreved womnn is unabls 1o make o congdsisl o sceount of her
phipsical on menial inespucity or demh oo ntherwise, her legal heir or such ulher perdon &=
iy b prescribed may make & cainpliind under this seetian,

G Biin 10, {#) T Internal Commillee or, asthe chse may be, the Local Conunliteg, may, Tefire
mitilEng an inguiny niecticn |1 e al e reguest of the aggricvid o lake sbeps
i skl the maer hotwosn nin oniel 1he respondent throaggh _unnl:iliulirnﬂ:

I\/ p
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Frovidad sl no momedury seilement ghall be macle a8 8 basis of cancilintion,

£27 Where s seitlement las bocr arrives] o ander sub-Sectin (1), the Inberas| Cammidtes
o e Lol Commibiee, as U cese ey be, shidlrecord (e seilemend: se srrives) aod
foewinrd Wb manee A he employer or the Dhstrict Offcer o take actlon as specifisd i e
rocaenmeadatiom.

{1 The Licernal Commidles or the Local Cofmnitlee, ay the case muy he, dhall pravide
Ik eopies of e seltlement s recomded upder suh-section (2} to the azprisved s sl
ilse respandeat.

{4 Where 8 scillement ks améved an wnder sul-section {1, no father inguiry shall he
cinducted by the Intamul Comeittee or (e Lol Cammiites, ns the cese may be,

L, {1} Subjeet 10 the provisions of seclion 10, the Iniemal Cosymities or the Local
LCarrmmit e, o3 the cnee miy be, shiall. whers (he respoandert B2 on eenplogen, peeceed b make
iy inde the cempla@t in pceopdance with the provisions of (he service mles applicelle
i the respoadent and where moe such mles oxist, in such manner os may be prescribed o i
care of o dnincsibs warkes, be Loecal Commlitee shall, 10 priun facie case oxist, Smwarnd the
complaing 16 the palice, within a poriod ol seven diys for registerimyg tho casu undor section
S0 of the Indion Pennl Code, and any eiber relevant peivisions of the said Cade where
!|:|r.||hﬂh'|-[l!

Provitlod tha whene thie aggrioved] woanadis bifinns tee fsernal Comeniitos or shi: Lol
Commitice, ay the cuse miy be, that any veem ar sondision of the sellemen erfved st under
sub-sectian (2} of section 10 hes nol boea complicd wiil by the respondent, the lisierisl
Committee ar the | ncal Commitice shall provoeed 1o make #n inguiry intn the campliinl or, 2
e Rt wny b, Farward the compliaint ioihe polico;

Providiod furthce that whens both the pirlics ore empkayess, (he parties shall, during
i Saitirs of iy, be 2lven an oppriunity of being heard ami e copy afthe fndings shall
he mads available to both the parties enabling them o make réprosentation agaliit the
finelings before the Committec.

(3] Morwithstanding arything contained n section 509 of the Tndian Fenal Code, the
cenarl maay, whes (e respondent 1= convicted of the offence, prder pigpment of suech Sums as
il ity consider appropeians, wo e agerieved worman by the respondent, baving repond o the

provisioms of scclive 15

{4} Far tbe purpasss of nakiog an ligquiny under sub-seetion | 1), the ntereal Comimil fee
ar the Local Commitles, a5 the case may be, shall have fhe same poavers as are vested ina
eivil eour ander the Cnde of Civil Procedung, 1908 when trglisg & sult in respect of the
Il owinz matlers, nomelhy--

(o} summaoning ansl eaforeing the uitenidance of any person and examining im
oo ol

(4] redqueirine the discovery ard production of decoments; aml
(e sary ather malcer which may be prescratwl,
{4} Thiz ingisiry vler suh-section (1} shall be complebed withn @ perind il nlnety
ilmys.
CHAPTER V
[SERIAY P LA

12, () Dharing the nendency ofam inguiny, uo b wiilken request mile by the aggricyed
s, (e Interenl Commities or the Eocal Commines, as 1he case msy be, may recommend
10 the cimplays 106

{ e trmnsfer the apgriesed wamam ar the respomdent i any ofther wordplace; or

Inipiary
craiplaing
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[hi rant leavi: to the aggricved woman up o g purind of three marnths; or
(el grant such atber reliel o Ihﬂlnﬂ-lrlcvarl wailiin as moy he |'|n'_'ir:r:if||:|],

{2) The leave gramed i the aggricvod wonimn under tis seclion shall e in aeldition 1w
the leave ahe weould be olherwdas amiibel,

L€ The reermmesdation of the [iternal Committes oe the Local Comusiser. s the
a5 may be, umiler snbsection (1), the employir shall implement the reeommendativns
mide under sub-section 1) and sed the report of sueh implamentation i the ingcral
Commitiee ar ihe Local Cemmitice, s the chso may e

13, {1 Cha the comgibetion of an inquity undce this Act, e Tinermal Camimiies i fhe
Lecul Comsriltee, s the case may be, shall provide a report ofiis findings 1o the employer, or
a5 thie case iy be, the District OMicer williin a peried of ten days from the dae of coanpletinn
al the inquiry und mich ropant be made available 1o the concemed parties

{1 Where the Inscrial Commtice orthe Local Conmitiee, a5 the caie may be, arvives
Al the conclusion that the allepation agginst the respandenr has not been proviel, 1t shall
rocommend fo the eonployer aml the District Officer thad noaction I required (o be taken in
ihe mailer.

{31 Where the Imens] Commnittes or the Local Commitice, as the case mny be, anrives
ol the eomchasion that the allegntion apingt the respondent has boen provesl, i shall
recommend (o the ernplayer or the Distrer Officer, as the eage miy be—.

{10 take action for sexunl harassimest & & miscondoet s ncorrdamee with the
provisions of the yervice rules applicabli to the respoodent or where na such service
rules hivae been mude, in such mpnnce as may be preseribed;

(4} toaledugt, notwilketanding gnything in the servico rikes wpplicable 1o the
respindent, from the salnry o wages of the rezpondind such sum as i may consides
appropriade o oo pakd ke apprieved woman or 1o ke lepnd helss, as it may debermisi,
i sceardance with the provisions af section | 5;

Pravided thal incise the ensployer is unable to make such deduction from s
saliury af the responden due 1o his buing shsent from daty or cessation of erngrluyment
i may diregt 1o the respandent 1o pay such sis o te 2gpricved wiman:

Providied farther that in case (he resposdent fails to pay the sum referred 1o in
elnuse i), the Inlérmal Comamitios or, as the case may be, the Local Committes TRy
Forwmecl ihe oeclur For recovery of the gam a8 60 armeas of lind fevenee 10 the concemed
isiriet D Tier

(A T enpliyer or the Destrict Officer shall act upon the recommendstion within sisty
diys el i1s reczipt by lim

L 1) Where e Inicrsl Conumivee or the Local Commites, s the case meay be,
HrTives w8 corclusion that the nlegation ugainst the respandent'is malicins or i npsricyod
wima e any olber person making the complaint lag shade the complaing knowing it o be
false oF the npgricved wonsen of any ather person making the complatit bas produced iy
lorgod or mislending dacumest, it may recommsend to the cenplover or the District Officer, s
thismse iy b, b cake sction agaimst the waman o the peson who Tag made the complainL
urrler sub-socliam (] or sib-section (7] ol scction 9, 25 the case may be, in seenrdince with
i provisions of the seeviee rokes applicable te her ar him or where 10 sueh servies mles
Exisl, b fneh insnner as may he prosoribied;

Provided that 0 meee nability 5o subsiantiate 8 complaint or provido sdeguate peont
pvecsl nal alirmes aciin agalist e complainnal eoder iz seetion;

Privicled forther ikiar the gnalicious intent on pard of the coniplaivant ssall s csishfishel

aller an inguiry in accordance with the proceda
e e
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(') Whiers the Enternnl Committes or the |ocal Commitbee, as the chse mny b, mivmeos
W caisclusion that during the isguiry any witiess bas given falsc svidence o prochseed
iy arped or misliding documsent, i@ nay recommend to the eanpkivyer of the witness o b
Iistrier Oficer, a5 the cxse may be, 10 ke nction in sccordance wifl the provigions of fhe
service rules applicable b dhe said witness or where 1o such service rules cudst, i such
A e s iy b prescribied.

15, Far ihe purpose of determining the suirs 1o be pesied 1o Ehe ppzricved wornam undi
clavge (il subseclbon {3) ofsection |15, the Intemial Cormmitton ar the Lol Clommiliss, as
ilve Gase muy e, shadl lave g (o —

Lk the mentul trawima, pain, suffering and cmotional disross ceussd (0 fhe
AMArsevel Wormanm;

() thi: fuss in the carcer oppartanily due to the incident of sexual Ferassznenl;
Lebmedicl expenses incurmesd by the vistim for pliysical or [ychintric truateneng;
{eh tbe ncowic and finsncial status of the respondent;

(e} feasibility of such payment in lump swm or in instnlments

li. Motwithstanding anything eomnined in the Right to Information Act, 2005, the
vonients of the complain misde under section %, the identity and stldreases ofthe apurieved
waimiu, responedend aml witnesses, any information relating fix concilistios ssd mguiry
pracvedings, recommendations of the Intermal Cosnitiee ar the |.oce] Comimitice, s ibe
ease mry b, ase the action taken by the employer or the District Officer under the provizians
of fhis Act shall nol be published, communicated or made knowe o the e, prosy amd
medii in any manner: ' : .

Provilud tat infanmation mny be disseminated regarding the fustice sceurcd to any
viGIm af sexual harmsssieit urder Bis A witheul dischosing the name, arldress, ideitity or
any ather particalars celculuted o lead o the identification of the npereved womnn and
h-ilru-::u:.

17, Where sy person entrusied with the duty s handle or desl wifl: the complani,
infquiry or any recommandalions or stlion to be tshen wnder the provisions of his Act,
corrivenss the provisins of section 16, he shall be lisble for penally in aceordases with fhe
provisms of the sorvice rules applicabie o the said person or where no such service nules
exist, o such manmer us moy be prescribed.

U8, {1} Any perdon aggrioved from the recommenibetions made e sib-seetion (e
of secion 13 o under clause (1] or elwse {4 of subseetion (3% of section 13 or sub-
suction (F) o subssection {27 of section 14 or seetion |7 or non=implementation of such
recammurdations may prefer mm sppeal o the eoun or tribunal in sccomdance with (e
proisking of the servive rales applicable i the said person or whers nn such servios rules
estied them, without prejudice 1o provisions contained in any ather T for e lime besing dit
force. the persan agurioved mmy prefer np appeal in sueh manner os ey b proserihcel,

2% Tl appeal unider sub-gection (7] shall be preficred within 2 period of nincty duys
ol the regomimendutions.

CHAFTIZNW
LS EMpLyER

19, Every cinphoyper shall —

{26) prowide o sl warking envirsnment ag {he wur!-;phl:;[: which shafl Include
sufery from the persons coming bito costact ai the warkplace:

() digplay of eny conspicums plecs in the workplace, the el curgemIe ey

of sexual harissmenty; and the reder canstiuting. the Tnemal Comemiies uniles 1.
soectom £ ) ol sechiom 4
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() anganzee wurkshops and awareness progranmes al regular intervals for
sensilising themplopess with (s provisions of the At and oricotsticn progrimises
T the membera of the interssl Comsmitice In the manper as may be preteribed;

{aff prowidy m'-'mnl:.-' Fecilities ko the Inlemal Commiites or the Local Commites,
as the ense may be, for dealing with the complaint and conducting an quiry;
e nesiet i securing the abiendande of respendent and wilnesses hilone de
Irtennd Commitice or thie Local Connmiolen, a5 the case iy b,
i) make avdilble such mivamition W the Intemal Commitice or the Local
Crommitiee, 35 (he case may be, &5 # may require having regard b te aomplaint made
unider suh-section {4 o sectban 95
(g provide assitaices (o the womod I she 3o chooses 1o file @ complaint in
relativn 10 1he offencd under the lndisn Penal Code or oy silher Tow For Bue fime being 45 of 8 00
in Fosee:
(R wase ko inilinge petion, ander e Indian Penal Gl or any oshes law lorthe 45 of 1580
tine being in oo, agalst the porpetmbor, ar o the agerioved swoman so desires,
where the perpetrator is not an cmpboyes, in the workplace a8 which the incidend of
sexual hnmesment tock place;
{3 Ircat sewnal harassmien! as & miscomdect wnder the service rides amd indiése
activn for sucl migcobdcly

L mpnifer ik Hinely sabmissian of re s by the niernal Commitiee.,
CEHAFTER W
HITIGS anl OWERS 0F DiETRICT OFFICaE
20 The Dvstrict OlTices shal, - -
b el aiey thes i Ly submission ol reporls Rimished by the Local Commilos,

() uike such measures ns may be nocessary for engneing mod-governimental
argamisationg Fior ercation of awarenese on seds] harnssmest and the dghts of the
NRHITIETL

CHAPTER VI
MESCELLAREMIE

21 (1) Ty Enternal Coonmitice or fhe Local Ceenmitice, aa the ease oy b, shall @
cuch caloolur year prepare, in sich Formoand ol such time e may be preaeribed, an aanus|
repord and subemil the seiae 10 the arnployer and the Districk Offices,

(& The Disrict O eer shall feewand 8 briclepan oa the anmaal repaos received uscer
sub-aeetion { 1) tehe Staie Government,

22, The empleycr shall include inits report the nember of cases Fled, (Famy, and thelr
dizposal umder this Act i the amieal repart of his arganisation or wivere mo such repin i
requited 10 be prepared, mtimats such rumber of cages, (Tany, 1o he Dlgrio Cfficer,

23, The sppropriate Government sholl moniter the implementation of this Acl sl
mamirilin diita o thie sumber of casoes Tiked aeil f-i!pnﬁhd of is respect ol all cases ol sexunl
hamssnwent gt warkpiacs,

24, Ve dppraprinle Covernmenl inhy, sulyject i tie avnilabily of Gnanciok and ofber
TESARITTIES, -~

[a} dnmhnp redevant information, sducatiocn, communicaiian and I:naini.ng

pnberialy, mod organice aeareness progrmmes, 1o wlvance the usdergaind ing ol e

piihilic wlthe provisions of this Act providing For progection apaingl sexual harassment

is [ vy sl wrk planc,
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[} Ferrmz bt orfernation onel tmining pretrarnmes for the memlaes ol the Lacal
Conmplaints Conimitiee.

25, (1 The appeopeinte Govemment, an belng satiehed that it i trecessary e
publie interest or in the ingerest of women empliyees at & warkplace w da so, by order in
weriling

Lo} ] upeaany crapsbayer ar District Officer o fmish in witing sach b fonmsatan
refating 1o seauml harrssment as il may requive;

(k) nuthorise any officer 1o mke inspuction of the rocords and workplace in
relation o sexunl lsarassment, who shall suhmit o repoc wl such inspecibon o it within
swch pericd 83 miy b specified i@ the ondier

; (d) Every cnplayer and District Officer shall produce on demand hefore the officer
meaking the Inspection all infermation, rocords anil other documents in his custody having o
hezaring vn ihe sabjeet medter of such inspection,

b (S} Where the emphiyer fails 1o—
(] Eonstilgs an imﬂml Commitiee uncer sub-seetion {1y of seetion <
O] tokee: nction ureler scctions 13, 14 and 22 and
(=) contravencs o0 ailemets lo contravens o shols conlzevention of aiber
provisions of this Acl o ney rales made thereurilar,
i shall b punishable with fine which may extend io filty thuusapd TURCES.
(HF any employes, afler hnving been proviousty comvictcd of an offeace paniskable

under this Act subsequently commits and is convicted of \he same offence, be shall be lable
(b iEE

{1y twice the punishement, which might have bees inposed on a Girst convictios,
anbject to the pundsheznt being masimuan provided for (e snme offenes:

Providid thit incase a higher punishment i priseribed under any ather law for
the time being In furee, for the affence for which the scoused is heing prossested, the
ot shall iake due copnizence af te same while awarding the pumishnent;

L) euncellation, of his lisenes ar withdrawnl, or non-rencwal, or approval, o
eanceifiton ol ke repislaion, ns the case may e, by thie Government ar local authoriiy
requinesd for comyng on his business of activity,

7. (4} Mo court shall take eoynimince afeny offence punishable wnder this Act arany
rudes minde thervinder, wrve o w complainl mede by the agpeieve] woman o any persal
anthorised by (be Intemnal Crommiie: or Lueal Commitiee i (his behall

() Mo coart inferior ta il of & Metronelitan Magisirte or 8 Judicial Magismie of
the first class shall iy any offence punishable under this Acs.
(3} Every offupcs weler this Act shall be pan-cognizable.

2B, The provisions of this Act shall be in additicn ro amd not io desngailai of the
prowisions of sy olber lw for the timee belag i lorce,

29 (8 The Cemral Ciovermmanl may, by reElieniios ke OMicial Gaeeite, mnke fules
B ciirrying out e proviskong of this Acl

2] In particolar and swithow prejuibics (o the gonemlity of the Mirdeoing prwer, such
rubes may provide fr obl or any of the following maters, nmesly; -

feid the Feus an nflowaness o be paid to the Members uimler subs-seciion () of
soclinn 4;
[ nismimatmin] members uncder chnse (00 6 sub-westzon (5 ol seciion -

[} the Fovs o pllowances o be pabd S0 the Chairpersan, and Members ek
upph-seetion [ ) af secionn 7;
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Lol e pervon whe may make coanpliinl ender suls-gection 023 of section 9
1ed the naanner oF inguiny s sabesection (1 ol section 11,

£ the powers for making an goiny usler classe [¢) of sub-section (2] of
apitean |18

Ly v reliel o b recommensded wwler elpse () of sub-seetion [ 1) ol seztion 13;

(i} ks momner sl action (0 be token onder clause {7 of sub-sectiom (5 of
scetian 13

(i the marmer el action 10 be when sicder sab-sections ) and { 23 ol seclion §4;
{3l ssnner of petion to be taken under section 17;
&) the moenner of uppeal under mb-section {73 af secton LR

10} e mnnner ol organising workshaps, ownrneness programimes {or sersilising
theemnplayecs and orfentatbon programmes for the members of the Imcmeal Comm ey
unter clese (e} of mction 19, amd

{as}ile Farm aml time For preparation ofammaal report by Ttermal Conmpitiee and
thy Lol Commitbee mmder sub-secbion (1} of section 21.

(51 livery rube mnde by the Central Goeemmeent emaler this Act shall be laid as saon as
may be afler i s made, before each Howse of Pashioment, while it is in session, for @ ot
persnd ol thirty dis wiich may be coniprised i one gession o in0iwoe oF mare sucessive
sersions, end i, hefore the cxpiny of th sesalon Innnedintely Following the session or Lhs
succossive sesions aforesaid, boah Houses sgrée i making ony medifiention in the mile or
hoth Tinuses azree that tha rale shoubd sat be mede, the nule shall thereafier have effees only
fre giich moelificd Tormy or be of na effect, &8 ibe cuge may be; so, however, that 2oy such
madificntion or nnrulmenl shall be withool prejudiss o the validity of snsthing previnusly
done pneler fhat rale.

{43 Ay rule mude under sub-section {4} ol seetivn B by the Siate Governmeni shadl by

foakd, s oo 4k miay bie nfter it i mode, belore each Housé ol the Shic Legislhiune where it
comsists ol twa Houzes, or where mach |episiobure consists of one House, belore thae

Home,
. 30 ) 0 nny difficulsy arises ingiving elfect 10 1w provisss of this fe, the Central
FeRE Govermenenl may, by onder pulbilished in the Offcial Gaeelle, make such prisvisions, o
didliculiveg ineconmaizlent wills 1l provigions of this Acl, ns may nppear b it Lo be necessary for remawing
Al dillheuliy:

Trrowdaled ibint s such order shabl b mede under this sectivn aller the expity of &
permel uf v years o e cammencemen of this Al

{ 17 Bwery order nace sndar dis section shall be lnkd, ns seon a8 mny be ofier i is maky
lefore cach House ol Parlizment.
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(M) T e # g v i e R d e g
2. wyge
it sieam 7 o & g el st o wry fF S deET § wdw # ey ot «f ST
ot & Frare & o sem = s o o e oy s et s
3, ghtamm
(1) == 7 5 =7 T e f seyar il v @ -
(%) s a afe Reafroem sqem S s, 1056 (1956 %1 3) ¥ E
(e ~fifEe wr & sl Gl 00 o & ¢ B o Bt ¥ o sfonfie et b
g it it st s FeEdT R R # A B gn
(M “HErEETEE & wivrer afiRer fromw iz oy (1 FEer @ Fw e
wfrwriie it s & &)
s 3wty feeiEETY s srir sl 1956 F 9w 4 F wew s
e sEy wEm &
(=) “ariiT e A e sl s o wegE fir A o el oo a1 s et
= wrirer % oy wear ot Fecfirsr & sanfive f g felt ot fife o & Forad omis oade
At et widr oft snfeer &1
(= e w sfimm, @ e Feag % dew & Bl Avasr g & 8 e
(Pt amvfrer 4, A

Lo W S EiEE v AT ¥ aew Peffe &t S § Rl v B
AT,

wear it S v i T g s # sfrgfieam:
i, T ST Wi A ¥ wger v i T f |
b, % T F o W e, e g R 5 v 7 e s

o aemTT g el O i e arererft e S o arer el wegt o
aAaTT o g,

vio  Taedt e g @ see F w9 % wgter & wmr B e Bl aere i
oty T o felt s qoee & w8 s e g T S O e
T # g w il v R ey O s srdwe ¥ ddy § anr e e
S OTT TR W Gaa Wi gy aard fERT ar @i e geay fear wn a
Tarrd e wery it oo s A
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&1, T e aaT &
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(Z) ey Frsrr Rawr @ e o afir o deee ¥ s oew gm AT
T s v 5AR & & aur

(%) et & sbim sl € a2 § d@w =) % gyr ofoofie fsdt faframrg &
AT A 6N A aedy ft gvr 3 % ogw ww vee O v a9 et
T A R

(2) v Fafrrst & sgen st sfonfie 6 fer 9y Sf Frafamy s s sfyfes, 19568
i aredt alve arfirsrfiss & ot s T ot sver: iR & 5 Py P R &
4, R s gt womm, et Rreresy v gey fefor

(1) w&rF @, T TEE T F i v v ey s fr A & vy
a5 oo ot it & g st e o R wwiie s s s, R oo
TCE W GEAT # TN oo i o =g 1 AT s wera Y srAset ¥ By e smeer sl
B, =T,

(¥) - TEIT UTEET 09T seqa ® wriww ® forr, fiver ¥ o, syragfe a6f ot e owrd W
HTG-ATH AEAT & wden] ST arreat i gt &fitr sogs afafies st sy fea,
e ot s g, gro AT wrEmer £ sroe wwET

() o T o B v Fw ana o weaT 81, 99 TEIE TTEEH W9ET wEE | osdwT F
T S Wi i gre s e

(M Hear aro RRREE el R e son sorg sewe A w9 § wer ¥ o
sl i Ay e afierr by oy afts A g sty o @ o

() F9 VI % WA F Ay s ot arit Sty el & o F v, e vl areree
ST WEYAT FTAET W wHw F A7 U 3egt § 99T ¥ e ofter o1 tewe F R
e # wi wrg e d wde v ¥ R Faffo g £ ofir o &

(%) %Wmmmﬂﬁmmhﬁﬂq 0# wea W e T T ar i
7, WA T et st Tt % v e A T gt 8 ey e s ond:

() e sy b s f iy RrwfiRee, Rt ofnd s it e =
el e i Fgmaw A afienaw o

(@) U AT o qTEAT o AT w1 G 1S TIESE 1 WS FET IO g i 5 AT
7% anferer wie fEy wwer § o ety o R s e i g o s g =
st e ww= dta Fers et T g fr P arist e sfiers B smo:

(m) Tt e T fere w3l Frgle e s (Rl s
THE THF HEEE F (i wRs ¥ aT

(m) wifas s dafie i oS s e o sw o, e, R wwar
TR, gt wrArHr s wiErr fEr a8, afdg e gttt & ey # seen
R & WA W HRT H WA I W0 0 WTH OB arelt s g st siatde ar
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g0 Pt % e & SegF w0 S "0 TAar 6 ST A O 9w 9wy ® gy 4
=T =T Amm
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st R $t = we # i 78t et sl R & s, Freer ar Ry & 5 =
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T ST

=) wrat it Mg P sffa & Fofe & Sfg S8 o aer o9 v & Fofr 6 orfi & s
o fug BT & aafi % offae S % g i e §
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(il) et & it F e §r o aftelt §t e o o o fefr o F Ry S &
%y i =i e ot sfirE sl T B

(i) e Sanfgw gl av T S (i s (@ftes s b e §
i g g o wwE g o Refioediodr age § aomitean

et o o3 G & =mamdie & w9 F 10 = 77 sper 1w Eh

{iv} =rrrefRgle ® o, s & oes oF 9F % ey s w9 § s snbee

3T, gerer & vy it ® owerr ¥ 5§ st oe srfeg wEy, fdeT geErT O
farefrr frer wrorwitey o wener a7 afSrs o i e & ofir Ffr s & wraedteT 5o
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UNIVERSITY CRANTS COMMISSION
MOTIFICATION
Mew Delhi, the 11th April, 2023
University Grants Commission {Redressal of Grievapces of Stadents) Regulations, 2023

F.1-132022 [CFP-I— In exercise of the powers conferred under clause (g} of sub-section (1) of Sectian
26 of the University Grants Commission Act, 1956 (3 of 1956), and In supersession of the Universily Grants
Commizsion (Redress of Grievances of Students) Regulations, 2019, the University Grants Commission horeby
makes the folkewing regulations, namely -

I. SHOHET TITLE, APPLICATION AND COMMENCEMENT:

{a} These regulations shall be called o the University Grams Commission (Redressal of Grievances of Students)
Repulations, 1023,

(b1 They shall apply to all higher educaton mstittions, whether established or incorparied by or unider & Coetral
Act or a State Act, and every institution recognized by the University Grants Commsion under clawse (0 of
Section 1 of the University Grants Commission Act, 1956 end 1o all instiuiians deemed to be o University
declared as such under Ssction 3 therein ond to all higher education institutions affiliaed o 8 University.

(e} They shall come into force from the date of their publication in the Officiol Gezete.
1. OBJECTIVE
To provide eppartmities for redressal of cerain grisvances of students afready enrolled in any instiuton, as wel|

as these seeking admission o such institutions, oRd & mechanizm thereso. L \&"“] -~
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J. DEFINTTTCM:
(11 In these rzpulations, unless the comtext otheredse teguines.

(8] "Act” mears the University Grants Commission Act, 1956 (3 of 1956)

(b} “mgprieved student’™ meass & student, who has any compluint in the matters relating 1o or copnected with. the
grievances defined under (hess regalntions,

{£) “college™ means any inditution, 5o defined o clause (B of sub-section (1) of section 124 of the AcL
{4} "Commission™ menns the University Grants Cosnmiszion established under sestion 4 of the UGC Ad, 1956,

2] “declered admission policy” means such policy, including the process there under, for admission 1o 3 covmse
or program of siudy as may be offered by the institution by publication in the prospestus of the institution

0 “grievance™ means, and includes, complant{s) made by an aggrieved student in respect of the following,
ramely:

ii.

Vi

wil.

wiii.

i,

i,

Xiv,

x¥,

il

L.

sdmission contrary to merit determined in accordance with the declared admassion palicy of the
irstitutiong

irregularity in the protess umder tha declared admission policy of the institutian;

refusal to admit in accordance with the declared admigsion pelicy of the institution;

non-publication of 4 prospectus by the indtiition, in accordonce with the provisions of thee
regulations;

publication by the institution of any information in the prospeceas, which is false or misleading, and ot
bagad on facts;

withholding of, or refisal & retum, any document in the Tarm of cenificaizs of degree, diploma or any
ather avurd ar wiher document deposited by o student for the parpese of secking admission in such
institution, with o view to induce or compel such student o pay any Fee or fees in respect of poy cowurse
of pregram of study which such student does not intend to pursiss,

demand of money in excess of that specified 0 be charged in the declared admission palicy of the
inslilution:

violation, by fhe institution, of any law foe the fime being in force in regard o reservation of seats in
admbssion 0 dilffeent aegary of students;

non-payment of debay in payment of schaolerships or financial sid admissible to any student under the
declared pdmission policy of such imstitution, or under the condiions, if any, prescribed by the
Commlssion;

delay by the nstistbon in the condust of examinations, or declarmtion of results, beyond the schedule
specified in the academic ealendar of the instiiution, or in such calendar preseribed by the Commission;

lailure by the mstiuion 1o provide studend omenitics & sob out in the proapacius, or & regquired (o be
extended by the institution under sy provisions of law for the time being in force;

rin-transpargnt of uafile practices adopived by the ingtitution for the evaluation of sudents;

delay in, or denfal of, the refund of fees dwe o a student who withdraws admission within the time
merticned mthe prospecius, subject i puidelines, iTany, issweed by tlwe Commission, from time & tme;
cotplaints of alleged diserimination of stedents from the Scheduled Castes, the Scheduled Tribes, Ciher
Backwand Classss, ‘Women, Minstities of peraons with disahilitie calzgories;

denial af quolity edecaiion as promised at the time of sdmisskon oe required o be provided;

hernssment or viclimization of o studeed, other than cases of harasmend, which are to be procseded
agalnst ubder the penal provisions of amy law For the time being in foree:

arry oction isitiated/taken contrary o the statules, ordinances, rules, regulations, or guidelines of the
i.'ru‘.'l.ilqll:ipn; and

ary action initistedtaken contrary 4o the reguiations andfor paidelines madediziued by the Cﬂnimﬁn
andter the repulatory body concermsd,
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—aTrer

(g} "Inmindibon™ mears a undvesalty a: deflned in sub-section (0 of Beciden 2 of the UG Act, an instslution

()

)
ikl

(1

deciared & ingliliion dezmed o be university under Section 3 of the A, and n collepe a5 defined ursder
secticn 124 (1) (b} of the University Grants Commsston Act, 1956

“Ombudsperson” means the Ombudspersan appoimed uoder these regulstions;

“Prospectus”™ means and meludes any publication, whether in print or otherwise, issued for providing fair zand
brsmes pearent. indirmatzon, relokting to an institution, to the general public {including to those seeking admission
In sisch institution) by such instivition or any authority or person authorizosd by swch institaion o do so;
“Bludent" means a person enmolled, or secking admission to be enrolled, in 2oy institution, to which these
reguintions apply, throwgh any mode ie, Formal £ Opes and Distanee Learming (001 { Oaline:

“Students” Grievance Redressal Commites (SGRC)" means a commities consttoned under these regulaticons,
at the level of an insiitutbon amd

“Universiey”™ means & University so defined in clause [f) of seciion T of the Act or, where the confext may be,
an institution deemed o be University declored os such under S=ction 3 thereof

(2} Words ond expressiens used and mot defined in these rsgulations bt defined in the University Gramts Commission
Act, 1956 ahall have the saime mesnings ag respectively assigned 10 them in the Acl

4. MANDATORY PUBLICATION OF PROSPECTUS, ITS CONTENTS, AND PRICING:

(1) Every Instivution, shall publish andfor upload on its website, befone expiry of & beast sixty days prior o the date of
the commencement of the admission to ony of its coursss or programs of study, & prodpecius conlaining the
following For the Information of persons miending Io seek admission o such institution and the penernl publie,
namely;

{n]

ikl
ic)

1dh

{2)
in

L)

th

a}

ikl

ibe list of programs of study end courses offered olorg with the brosd outlines of the syllabus specified by the
appropriate statutory authority or by the institution, as the case may be, for every courss or program of study,
including teaching hours, practical sessions ard other assignments;

the number of seats approved by the appropriate statubory authority In respect of cach courss ar program of
study o the academic year for which admissson s proposed 10 be made;

the conditions of eduwcatbonal gualificatbns aml eligibilay inclisling the minimam amd mamdamem age limit of
perstns for admission as 2 shudent ina particulir courss o program of study, specified by the institution

the process of selaction of eligible candidates applying for such admission, including all relevant information
in regard 1o the details of test or cxamiratlon for sebecting such candidates fir admission o each course or
program ¢f study and the amount of fee presaribed for the admission est;

each component of the fes, depasits and other charges payeble by the students admisted 10 such institution for
pursiing o course or program of study, and the otber terma and conditons of such paynsent;

mlzsregulations for impositbon amd colbection of any fines In specifed beads or catepories, manimam and
mnaxiimuin fines may be imposed;

the percentage of tuition fes and ather changes refumdable o o sudent admitled in such mstibtion in case zoeh
sisdent withibmws from sach institwtion befocs or afler completion of cowrse or program of sudy amd the time
within and the manner in which such refund shall be mpde o that sadent;

details of the waching faculty, including theer edueational gqualifications, ulorg with their typs of appointmient
(Fepular/visitingguest)y and teaching experience of every member thersof]

information with regard {0 physical and ecademic infrostucture and other facilitics mcluding hossel
aceommaodation snd le fee, library, hospital, or industey wherein the practical fraining i to be imparted o the
sludents anc in particular the smenities accessible by sludents on being admitted to the instfitution;

all relevant instructions in regard b madnioining thes discipline by students within or culslde the camguas of the
institution, and, in particalar such discipline relafing to the prohibstion of rmgeing of any siudent or stadens
and the consequences therenf and Far viclating the provisions of any repulation in this behalf mads by the
relevant statutory repulatony authority; and

Any ather infermadion ss may be specified by the Commission,

Provided that an institstion shall pﬂblillu'upll.'ne:i information referred 1o o oclauses (@) f (5) of this
regulation, on i websise, and the aitentbon of prospeciive sindents and the general public shall be drawn 1o
swch publication being on the website through advertissments disployed prominenstly indifferent :|1E'A'.1-|_:|.l'|'.l:_r:.
and throupl sther media
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{2}

e e —

Every imsittion shofl fix the prics of each prined copy of the prospecias, being ned more than the reasanable
cost of s publication and disedbution and no profit be made cut of the peblication, distribution, or sale of

prospectus

4. STUDENT GRIEVANCE REDRESSAL COMMITTEES (SGRC):

{iy

{id]

A compliaint from sn agprioved sudent relating 10 the nsthiutbon shall be addeessed 10 the Chairperson,
Students’ Grievance Redressal Committes (SGRC).

Every Institution shall constitute such member of Stodents’ Grievancs Redressal Committess (SGRC), 85 rmay
be required io consider prievances of the stdends, with the following compesition, namaly;

a} A Peofesspe - Clairperson
by Four ProfessorsSenior Faculty Members of the [nstition as Members,

gl A representative  fom  among  swdents 0 be poeiisted on scademsic  menbexcelbEnoe  in
ipartvperiormance in co=gumicular activities-5pecinl Invites,

s} -Adbeast one member or the Chairparson shall bz o woman and stbsast one member ar the Chairperson shal i be

fiv]
vl
{vi)

from SCISTAOBC category.

The term of the chairpersen and members shall be for a pediod o b years.

The term of the special invites shall be one year.

The quonam for the meeting Including the Chabrperson, but excluding the special invitee, shall ba three

fviil Imconsidering the gricvances before it the SGRC shall follow prnciples of natural justice.

{wiii) The SGRC shall seed s repon with recommendations, i any, 1o the competent authority of the institetion

(i)

econcerned and & capy thereaf to the aggrieved stadent, preferably within a period of |5 working days from
the date of receipt of the comgplaint.

Ay stedent aggrieved by the dechion of the Stadems® Grisvance Redressal Commanitiee may prefir an appeal
ta the Ombudspersan, within a perind of fifieen duys from the dete of receipt of such decision.

. ATPPOINTMENT, TENURE, REMOWAL AND CONDITIONS OF SERVICES OF OMBUDSPERSON:

i
i

(i

{i

| Each University shall appoint Omimsdspersen Tor redressal oF grievances of siedenits of the undversity and
collepesfinstitutions affilinted with the univenaity under ihesa rogulstions,

i} These shall be one or maore part-time fumcticnaries designated as Ombadsperaons o hsir, and decide on,
pppoals prelforned aguinst the dedsions of the SORCs

ii:l The= 'Dmbudapurs-:m chall be & reticedVice-Chancellor or & retired Professor (who hes worked as
Dean™OD and has 10 years” experience a8 o Professor of State'Central UniversitieaIngtitiations of
Mational [mportance/Eoamed 1o be Universities or aformer Dhstrict Judge.

vl The Ombudspsrson aball net, at the tme of appointment, during one year belore appoiniment, or in the
course of higther tenure as Ombudsperson, be in conflict of interest with the Institution where his/her
persanal relationship, professional affiliations or finarcial inMerest may compromise or reasonably sppeor
L campraemnise, the indeperdencs of judgment towards the Institution,

(vi  The Ombudsperson shall be oppoinded for o period of thres years or ungil heishe sitains the age of 70

yeirs, whichever is earlier, from the dale of assuming offics, and shall be eligible for reappomtment for
anather one term.

(i} For sonducting the bearings, the Ombudsperson shall b poid o sitting fee, per diem, in accordance with

the norms fived by the respective university and shall, in addition, be eligible far reimbursement of the
expenditure incumed on comyeEyanss,

(i) The University may remove the Ombnsdspersan fom office, on charges of proven misconduet or

mishehaviaur,

(viii}] ™o onder of removil of Ombadsperson shall be made except afier a0 nguiry made in this regord by a

1. FUNCTIONS OF OMBUDSPFERSON:

i}

persor, el below the rank of o retived judge of the High Court in which 2 reasonable opportanily of
being heard is given to the Dmbudsperson

The Ombudsperson shall hear appeals from an aggrieved studend, only
rzmedies provided wnder these rsgulation.
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.

{i1) White Bsues of malpractios in the conduct of examinstion or in the process of evalustion may be referrec] o
th Cembudsperson, no appeal or application for revaloation ar re-ictelling of amswer sheels fiom  an
examination, shall be eniertained by the Ombudsperson unlbess specific irregularity materially afecting  the
outeoire of specifle instasee of dermimation is indicated.

(i} The Dmbudsperson may avail sssstonce of any person, a5 omicus curise, for hearing complaing of alle ged
discrimisathon

(i} The Ombidepersan shall make all efforis to resolve the grievances within o period of 30 days of receiving the
appeeal fron the agerieved stodenis),

i PROCEDURE FOR REDRESSAL OF GRIEVANCES BY OMBUDSPERSONS AND STUDENT
GRIEVANCE REDRESSAL COMMITTEES:

{i}  Eachinstitution shall, within o period of bwee mosths from the dae of Bsue of this notificatian, have anonling
portal where any aggrieved student may submit an spplication sseking redressal of gricvonce.

(il Om receipt of an onling complaint, the Instioton shall mefer the complaint o the appapriate Stedents”
Orievance Redressal  Committes, afong with its comments within 15 days of seceipt of comglaint oo the
anline partal.

{iii} The Shedents’ Crievance Redressnl Committee, as i case may be, shall fix a dsie for heanng the complaing
which shall be communicabed o the instittion and the opgrieved sudent.

{ivl  Anaggrieved student may appear either in persan or outhorize /8 representative to present the case.
(vl Grievances not reselved by the Students’ Greavance Redressal Committes within the time period provided &
these regulations may be refemred to the Ombodsperaon by the wniversity,

(vi)  Institutions sheall extend co-operation 1o the Ombediperson ar the Slisdent Grievence Redressal Commities{s),
in early redreseal of grievances,

{vii} The Ombudsperson shall, afler piving reasonasble opporimities of being heard 10 the parties concemed, on the
conclusion of procesdings, pass such oeder, with reasons thessof, a2 may be deemed £t to redress the grievance
und provide such nefief as may be appropringe to the aggrieved studen

(wiitl) The instisution, as well as the agerieved student, shell be provided with copies of the order under the signatur
of the Ombuadsperson,

(ixd  The institution shall comply with the recommendations of the Chmbudsperson.

(%]  The QOmbudsperson may recommend appropriate astion against the complainant, where a complaint 15 found o
be false or frivalous,

9. INFORMATION REGARDING OMBUDSPERSONS AND STUDENT GRIEVANCE REDRESSAL
COMMITTEES:

Aon institation shall furnish, prominenzly, on bs webstic and i s prospectus, all relevant information in respect of
the Students” Grievancs Redressal Committeels) coming in its purview, and the Ombudsperson for the purpose of
appeals,

10 COMNSEQUENCES OF MON-COMPLIANCE:

The Commission sholl in respect of any institwibon, which wilfully contravenes these regulations ar nepeatedly
fuils 4o comply with the recommendation of the Ombodsperson or the Stodenits” Grievance Bednretinl Commitiees,
az the case may be, proceed o take one or more of the following aciions 6l the irstitmion complics with chese
Regulations io the satisfsction of the Commission, numely:

(a) withdrawal of declaraiion of fitress to receive grants under section | 2B of the Act;
(b} withholding any grant allocated to the Institutian; ﬁ\ (T.'

|! Annamacharfa InGtituts of
Technology & Sciences
Piglipur, Bhtasingarar-

Hayatanarar (MIRLR. 1



[WTT [ 4] T T TATT 1 SETETO 11

(¢ declaring the institutlon insligible for corsideration for amy asistance uniber any of (he general or special

assistance programs of the Commizsion;

id} declaring the instinsion iseliahie o offer courses throagh Online/D0L mode for a specificd period;
(e} withdrzwing / withholding / suspending the spproval for offering cowses through Online/ODL mode;
(fy informing the pemeral public, including potential candidares G admission, theough a nonce disployed

prominently in soitable media and posted on the websilte of the Commisskon, declaring thar the institution
does nol prasess the minimum standards for redressal of pricvances;

(g) r=commend to the affilisting University for withdrawal of affiliation, in cate of a college,

() fake such policn as i may desm pecessary, appreprale zad i inocase of a0 iostilotion desmed o bo

()

1]

Lmiversily;
recormmend Lo 1he Cenbral Govermmment, 7 required, foe withdranal of declaration as instilution deesed o be
a University, in cose of an instituion deemed b be Unlversity;

recotnmend 1o the Sise Government o fake necessary and appropriate actiom, in cmse of 0 Universily
catablished or incooporated under a State Act

(ky swch other action as may be deemed necessary and approprisss against an institution for non-comphance.

Frovided that no acticn shall be taken by the Commission under this regulation, unless the malitution has been
previded an apportunity of being hesrd 10 explain its pasition.

I 1. Mathing menticned harein above in thess regulations shall affect the continuares in office, during the curmemey of
the term, of #n incumbent Ombulsperson appointed wder the provisions of the UGC (Redress of Grievances of
stadents) Regulaiong, 2019, where afler, the appoiniment of Ombudsperson shnll be made as per University
Crrants Commission {Redressal of Grievances of Smdents) Repulations, 2023

Prof. MANISH K. JOSHI, Secy.
ADVT.- I/ Exty /| 12023-24)
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