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[Lewislative Department)

Moo Dot e 23ra Apardl, 20 130 Vestrcokhu 3, 1925 (S

- The Following Act of Parliament rocaived the assent of the President ga the
22nd Apeil, 2013, sexl is herehy published for gancral informution:- -

© THESEXUAL HARASSMENT OF WOMEN AT WORKPLACH
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

(Mo, Td o 2013)
{22ma April, 2013,

AnAct 1o provide protectien against scxual harassment of women at waorkpluce
and for the prevention and redressl ol complaints of sexunl humssment and
fivr il lers connceled therewilh or inet demtal Lherclo,

WiEn g sexu | Harassment resalis s vialstion o the lundamensinl rights of n woman
iy siuintity uncher articles B4 and |5 of the Canstitution of India anel her right 1 (o and to live
with dignity under article 21 6f the Constitution and right te poetjes any profession ar 1o
£arry on any ceupulion, irade gr business which includes o dght 10s safe cnvirnment free
Train Seaiia) b assment;

Asin WHEARAS The protection against sexunl harsssment and the right to work with
dagnity arc universally recognised human rights by international convermions and inshegmenis
st as Lonvention an the Elimination ofall Forms ol Diseriminution agains Women_ which
bas been rtilied on the 25th June, 1897 by the Government of Indin:

Pontd wiiiklias i s gspeelien wmake provisions Foe piving effiees oo the said Convetian
P pridection af wonen against sexisl hirassment ol warkplace
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Ui & erctexd by Partdnment in e Sicty-franh Year of e Repablic of lndi s kiows:-
CHAPTER |

MaEragsany

fbewrf e 1, (4 This At may be cafled the Seal Hormssment of Woeen ol Workplace {frevention,
swtent il Pritvibition and Kedressaly Act, 2013

ChERCRCETEnl
(21 heexiends w the whale of Indin,

(7311 shall cenv: o force on sach date as the Central Goveanment iy, by notification
mihe OiTicial Canzxeite, |1|I-plrr||'|1_

Eelinilmrs 2. In this Aet, onless the conie olherwise tequines, -
() RERr Ve woiman” meams—

(i} I rekaticns Lo a workplace, & woman, of Gy age whether employed or
real, wine alleges 1o five hoen subjeelsd o wny act of szoon] harsssment by tic
reapundent;

(i} i eelation 105 dwelling ploce o bouse, 2 weinan of ooy nge whe &
eyl in such o dwalling place or house;

1} ppropeiaie Ciovernment™ means— -

() in rchation to & warkplace which is esiablished, owned, comroliod ar
whelly or substantially fimenced by finds provided dinectly oe indirectly

(A} by the Ceniral Qovernmant or the Union temitpey sdminismtive,
Al Comitra] Govermmenl;

(18] by the State Oovermment, the State Government:

Ly i relntion tooony weskploce i coverod under sebec e (7 and
Ealling within its tervilary, the State Govermment;

{d':l "C|B|r|:|{m£mi cans lve Lh.alrpﬂrsm of the Lincal l:,nmplal-nl:: Cuommilon
neminated undar mib-seetion { 5 of seelion T

() " Destrict Officer™ mears an officer notified under section 5;

(e} “tomustic worker™ means & waman wha ks employed 1o di the hossesold
wark i any hausehold For remuneratien whesher in casli or Kind, cither directlly oc
through sny agency an i leniperary, permanerd, port tme'or full dime basds, bo does
mut include ary member of he fmily of the eamplayer;

(1 “emplayes" meims o person cmpdoyed at a warkplace farany wark on regalir,
Lempogary, ool e o daily wage basis, sither dircctly or through an agant, inchsding o
comiragior, with or, without the knowledze of the principzl emplayes, whether: for
remaneration nr nod, of working on o volumary basis or otherwise, whesher e jenns
of crplowinent sre capeess of Enplisd und includes a co-warker, o conimed warer,
probationer, irmines, appreniice ar called by any eiber suich nams;

(] Vemployer™ means—

L inrelatian lo any depanment, ofganisnlion, underaking, esinblishmsnt,
enderprise, mstiution, office, branch ar ualy el the appreprimie Cuvenunent ar i
bl mitharity, the head of that department, soganisation, ondoraking,
extahlishanen, oserprise, instiution, office, branch or unit ar such ather ifTicer
as the appraprialie Qovemment of tbs local autherity, is the cose imay be, iy by
an awdder apecify in this behall

L} e oamy workplyoo ned covered under sulb-glause (1) any person
respongible (or the managemend, supervision znd contsal of the wark piece.
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Erplararion — For the purposes af this sul-elause “mAmagrmEn’”
mcleles the persen or baund ar committee respansible far foomikatio ad
milministration of polices fir such orpaniincion:

Ly s relitron b workplats covered under sub-clanses {0 aml (803, iz
persan dischurging eontepetual abligations with respest w his ar ber gEnployocs,

(vl in relstion o a dwelting place or lioise, 3 pesgsn or 2 honsehold wha
canpdiys or benilits from the eploymens of damestic worker, imespuective of the
rimber, time period or ype of sech worker employed, or the nature of fle
etmplayment or nctivities performed by the domestie worker

(b “Internal Commities” meaive ai [ntenial Complaints Cemmilies constiluled
wnder section 4;

(i1 “Tacal Commilice™ means ihe Local Complaints Committier constitbed under
sech i (5

{7 “Wbember™ mwans o Mumber of the Tnbermal Catnmiiee or the Local Commiilee,
as Lhe came miy be;

(%) “preseribed™ means prescribed by mlee made ander this A

i) “Presiding Officer™ means the Presiding Officer of the fnsgmal Complaints
Commities nominatud wnder subrseclioa (2) of seciion 4;

() “respandent™ menns 6 persen ggainat whom the agerbeved woman has mode
o complaint waler seenion 9

{x) "sexual harsssment™ inclsdes any ane or maore of the fllowing unwelcome
acls o behimviour (whether dircotly or by impication) namely—

{f} physical conlnct and pdvances; or

(i) aclemand or request for sexuel aveurs; or

(irdy making sexuadly coloured remarks: or

[#v) shooving pornography; oe ;

[¥¥any olher unweloome physical, verbal or non-verbal conduct of esnl
malure,
] “warkplace™ includos -

{7} any department, organisstion, undertaking, celablishmeni, epierpelse,
institution, office, branch or anil which iz establshed, owned, controlled or

whally aranhstantially lrescod by Tinds provided dircctly or indirectly by the
upprapriale Gavernment or the: keal avtborily or o Govemmenl tomjsany or e
corparalios ar & co-opernlive socicty;

(i} any private seclor arganisation or @ privale venlore, underfaking,
enierprise, institutivn, ssisblishment, society, trest, aon-governmental
srganisation, unit or service peovider casrying on commerciad, piofessional,
vicational, edwcmionnl, sntertainmenial, endustrial, bezlch services or fnancial
activities inclugling praduetion, supply, sale, distribution or service;

i) besplals ar mirsing homes;
pivlany sports insituie, sidivo, sport comples ar compenition or pames

wenng, whether resileniinl or nof used e irinng, spons or other activigies
relatimg Theredo;

(v} any place visited by the emplogee arislag ot olar duriog the course of
cigloyment incleling irunspoctation provided by the empioyer for undesinking
quch praney;
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vy o dwelling place o¢ 8 hoise,

i) “umnrganied sector” in relnlisg o o workplace neans &n emterprise coned
by individeals or sell-employed workers amd engiged bn e production or zale of
potrcli ar prividing service of any kind whalseaever, and where the esterprise employs
wotkrs, flse nursber of such workeds is fess than e, ;

X0y Mo waminn shinll b sabjotsd w s horssmsent nbany workplnce.

2 The Follewing clroamitaness, smang oiber cremmstnness, il éécurs ar bs peren
m relmimie b |.!-e|r|.|1uu||‘:d with any Jcl we behawienar of #zsuanl harsssmen ey amounl g
sexisl hinmssmenl; -

(71 impleesbor explicit promise of preferential inzatment In heresployment; ar

() implied or explizil theest efdetrimental treatment in her employmens; o

(i implied or caplicit threat abowt lser present or futere employmend sibes; o)

() interferenos with her wirk arcretding an intimidatiog or affensine arbnstil
wark enviromment fir ber, or

() birnilinteng ircaiment likely 1o 4 Tees bor hiealtor salory.

CHAFIERN
ComsTiurge: oF [rErmal Cossruamms Cossan T

4 (5 Every empbayer ofawaorkplooe shall, by un order in weiting, constituts a Cursanites
o he knswen s The " Intenad Complaints Caomanittoe'™;

Provided that whers the affices: or sdnsinistrative wnics of the workpleoe ane locaed at
diffiren| places or divisimial arsih-divisiomal lewel, O sl Comeniice shall s eastinted
at nll administrative unils of ollices,

(2} Thee Intermsl Conmiioe dsall comsis ol the follewing members o be nominased by
tle cnapkoyer, namsly: -

o) i Preskling Officer who shall be & woman employed 8t & szpicr kevel ol
warkplaoe froam amenpst the emphyees; -

Provided that in cass @ semdor level woman employes §s nol available, the
Presiding OMeer sball be nomisated from otber officss or sdministmtive units of il

m:rk;]lm referred 1o in sub-section | F):

Provided farber that n eas2 e other offices of adininistrative anits of ke
sienrkphece o man hivee a sumlor fevel saman conployee, e Presiding OMcer shall b
metimbuined o any alher warkplace of the same nrnplu}'u' oir pdher depnmenl o
urgafisashing

s ne besss than pwo dembers From smongst amployees preferably comimiifed
iy the vowse of wimen of whn have had experienee in social work ar kiove legal
knoawleilye:

e o mensber foom amongst non-gavammentill oreanisalions or ssseilis
commbmed so e e ol wainue or a pensnn Ganlliar with the Bsics relating o sexoa|
hnrassment:

Provvigleo thit af least ooe-hall o fhe o) ddanbers so nominsed slall he wemen.

{33 The Prosidieg Ofice and every iember of the Internal Ceammétiee sladl liokd ollice
Pur sueh perind, nol sxeceding thnee years, from the datz of their nomination as may be
appcilic by the empligur. .
(41 e Member appomnbed frem o nigaaps! e nos-govemmental orgsaisalions or

sssncanivns wholl be paicl sack fees or illowances for holding, the procecdivgs of the Insemal
Connminiee, by the craployer. os miy be preseribed.
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(5} Whene the Prossding Officer or any Mamber ofthe Intemal Coneniltee, -
ta) eanivavcsey the provisioas of wetion 16; o

(i has Been corvagied foran ofMience or an digidny into an o ffnce usder may b
Tor the time heng in force & pending against himg or

el hu bats heon Tatnd gudlty i any disciplinary proceedings or & disciplinary
praceeding & pending agains him; or

G} ks s nbused lvis position a5 1o render his conlmuence inoffoe prejudicial
ke the puslic interest,

stch Presuding Olfiecs or Member, asthe case may be, shall be removed from b Coamilies

il the vacancy s cristed of any caswal vacancy hall be flled by fresh nomioatin in
ticeanilnnee with tha Fu'nufhium oof this seckiom

CHAPTER, (00 3
Cosfrmernm o Lecar Crosr,amrs Coedsmrii

_ & Theapproprints Governiment may ootily & District Magistrate or Additional Distelet  Senification
Magisirade or the Colleutor or Deputy Collector a5 n District Officer for every District e of Disinio
exereise powers of dicharge functions usler this Act, i

b (1) Every Diistrict Officer shall constilute in the disteicl concemed, a committec o be  Consiiiation

_ known a3 the “Local Complaints Commitlee” [0 receive compliints ol sexual hiirnssmen:  and

[Fown citabilishments wherc the Intemal Complaints Comimittes hag sot been eoastiiged due A0Sl of

tis lunving Joss than ten workers or il the complainn is egains (he empver himsell : E::';,m"
{4 The District Olficer shall desigate oon nodnl officer Bn every block, ks asd Carnmigice

Ieheil i nural e ribal area sind wand of municipality inthe wrban aoo, te receive cumplamis

mnd fueward the samu io the concersed Loca] Crenplainis Cosmmitice witlis & period of

seven days,

() Tl jurbidscticn aftie Local Comptales Committoe shall exiend b sreas of 1he
disirivl wisere il is constiluted, -

L0t The Local Complaints Commitice shall condbst of the Tolbawing imesbers to he. Compasitin,

nomirated by the District Ocer, memehy- - anuie asd
oL b IR

{er) 8 Chainperson to be nominated Trom amongst (be cminent wonies inthe field  ané cnadisms

of social wark and cemmitted 1o the couse of wormsn: uf Lol
Complainis

{5} one Member 10 be puminnied from smongst the swamen working in blogk, Comrmitioc
luhika or dchsil or werd or municipality in the disiricl;

i) o Members, of whom at bt ane shall be g worman, 1o be naminated frm
amangst such non-gevernmenial organtssions or sssociatbons committed (o the caase
al womien ar @ persn fumiliar with the issuss relafing i seoial barassment. which may
be presuribec;

Frosilel thnat least one ol ihe iominees shaald, preferably, have o backgroiel
in e or Tepald Knowledee:

Provided landar thist ul leastvne of the nominess shall be 2 woman belonging o

il Siheduled Castes o0 the Schedulod Tribes or the Other Beckward Classes or
minarity comeminiy nndificd by the Centeal Gasvermment, From time o lme

() this coiscenicd wMicer Bsalmy with the social welfure or wonen anid ehild
dov o in the districl, shall be o member ar offfcio

(2 The Chatrporsan il vviry Momber of the | cenl Comneioee shall hold offiee foc
sich period, nol excecding threw years, Frony the date oftheir sppaintment aa may be speci el
oy the | Jistrick CHTicer
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{4} Where ilse Clairperson o sy Member of the Loca] Coonpéaints Commilee - -
fatd comirvenes dhe provisions of ssctivn 16; o

| &) s e convictee for an offence or an Ingqueiry inti un alfence undur 2y by
fiar the tina: being in foree i pending against him; o

{c) has been Found puilty in any disciplinary proceedings or a disciplinary
procecding is pending againg ki o

[y has g0 nbused Rls position & o render bis continunnce i oilice prejwbcial
1 e puhblic inlenes,

sucl Chairperson or Member, bs the case may be, stall be remuoved from the Commitioe and
the vacancy so created or mey casual vacancy shall be filled by fnesh nomination in accordmnce
wilh the privisicns of this section,

{13 Tl Chairpersan and Mn_mhu': of the Lacal Cemmitiee other than 1he Members
piminaleed under chises (6 and (4] of sub=seciban {13 sholl be entitled 10 such [oos or
ailowinces for kolding e procecilings of the Local Comenitles & miy be prescibel

Cirdnis find W ) The Cestrnl Govervanent may, alier dus appropriatbon mede by Farliament by loe

a in this behalf, make 1o the Stake Government grants of such sums of money as the Central
Ciuvemount mmy think G, for being utilieed for the payment of fees of ailowances referred Lo
in sub-ieelion {4} nf saction T.

[2) The State Governsnenl muy St up an agenay aml transfar the gams made ander
sub-aciion | /) o thal agency.

(.01 The agency shall pay ta the Digtrict OfTicer, such sums ox may be required (o the
paymunt af foes or nllowinces roferned 1o in sab-section () b section 7.

{41 The necounts of the sgincy nefemed tom sub-scotion () shall be maintained and
anibiie) Tn ausch manner 9% may, I consukaticn with the Accoandant Gencral of the State, be
proseribed and (he person holding the costady of the accounis of the agency shall furnish,
o Tz Sinbe Govarnmand, belaee mich dete, s may be proseribed, 9 sudited copy ol aooounls
ingether with suditars' ropert therooa,

CHAFTER IV
CAMPLAINT

gl of 9, { £ Any aggricvod woman miy make, in wiiting, o complaint of soxual hamssmenl 3l

il workplace to the Intermsl Commiites il so constituied, or the Local Committee, ineasz it is nal

WUREIEN oy constiuied, within u perlad of three months fram the date of ineldent and in case of o
werics ol Incidents, within g perlod of theee months from the date of (051 incklent:

Provided thit velsne such cumplaint cannot be inade in writing, the Presiding OHficor or
ary Memiber of the (nremal Commiltos or the Chairperson or any Member of the Lozl
Commiliee, a5 the case ooy be, slhall render all repsonable assistamed 5 the women for
making thi complaink inwriting

Provhled furiher that the Imermal Commitiee or, 85 the cose my by, the Local Comenilies
may, for che reasens o be cecorded in writing, sxterd the 1 lmit ool euceeding tuei
manshs, iTi is seiisfiod thal the ciroumsiances wire such which prevened ke wonmeen [roms
flieg 1 eoonplaint within the sl period.

L4 Where the agzreved womnn is unabls 1o make o congdsisl o sceount of her
phipsical on menial inespucity or demh oo ntherwise, her legal heir or such ulher perdon &=
iy b prescribed may make & cainpliind under this seetian,

G Biin 10, {#) T Internal Commillee or, asthe chse may be, the Local Conunliteg, may, Tefire
mitilEng an inguiny niecticn |1 e al e reguest of the aggricvid o lake sbeps
i skl the maer hotwosn nin oniel 1he respondent throaggh _unnl:iliulirnﬂ:
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Frovidad sl no momedury seilement ghall be macle a8 8 basis of cancilintion,

£27 Where s seitlement las bocr arrives] o ander sub-Sectin (1), the Inberas| Cammidtes
o e Lol Commibiee, as U cese ey be, shidlrecord (e seilemend: se srrives) aod
foewinrd Wb manee A he employer or the Dhstrict Offcer o take actlon as specifisd i e
rocaenmeadatiom.

{1 The Licernal Commidles or the Local Cofmnitlee, ay the case muy he, dhall pravide
Ik eopies of e seltlement s recomded upder suh-section (2} to the azprisved s sl
ilse respandeat.

{4 Where 8 scillement ks améved an wnder sul-section {1, no father inguiry shall he
cinducted by the Intamul Comeittee or (e Lol Cammiites, ns the cese may be,

L, {1} Subjeet 10 the provisions of seclion 10, the Iniemal Cosymities or the Local
LCarrmmit e, o3 the cnee miy be, shiall. whers (he respoandert B2 on eenplogen, peeceed b make
iy inde the cempla@t in pceopdance with the provisions of (he service mles applicelle
i the respoadent and where moe such mles oxist, in such manner os may be prescribed o i
care of o dnincsibs warkes, be Loecal Commlitee shall, 10 priun facie case oxist, Smwarnd the
complaing 16 the palice, within a poriod ol seven diys for registerimyg tho casu undor section
S0 of the Indion Pennl Code, and any eiber relevant peivisions of the said Cade where
!|:|r.||hﬂh'|-[l!

Provitlod tha whene thie aggrioved] woanadis bifinns tee fsernal Comeniitos or shi: Lol
Commitice, ay the cuse miy be, that any veem ar sondision of the sellemen erfved st under
sub-sectian (2} of section 10 hes nol boea complicd wiil by the respondent, the lisierisl
Committee ar the | ncal Commitice shall provoeed 1o make #n inguiry intn the campliinl or, 2
e Rt wny b, Farward the compliaint ioihe polico;

Providiod furthce that whens both the pirlics ore empkayess, (he parties shall, during
i Saitirs of iy, be 2lven an oppriunity of being heard ami e copy afthe fndings shall
he mads available to both the parties enabling them o make réprosentation agaliit the
finelings before the Committec.

(3] Morwithstanding arything contained n section 509 of the Tndian Fenal Code, the
cenarl maay, whes (e respondent 1= convicted of the offence, prder pigpment of suech Sums as
il ity consider appropeians, wo e agerieved worman by the respondent, baving repond o the

provisioms of scclive 15

{4} Far tbe purpasss of nakiog an ligquiny under sub-seetion | 1), the ntereal Comimil fee
ar the Local Commitles, a5 the case may be, shall have fhe same poavers as are vested ina
eivil eour ander the Cnde of Civil Procedung, 1908 when trglisg & sult in respect of the
Il owinz matlers, nomelhy--

(o} summaoning ansl eaforeing the uitenidance of any person and examining im
oo ol

(4] redqueirine the discovery ard production of decoments; aml
(e sary ather malcer which may be prescratwl,
{4} Thiz ingisiry vler suh-section (1} shall be complebed withn @ perind il nlnety
ilmys.
CHAPTER V
[SERIAY P LA

12, () Dharing the nendency ofam inguiny, uo b wiilken request mile by the aggricyed
s, (e Interenl Commities or the Eocal Commines, as 1he case msy be, may recommend
10 the cimplays 106

{ e trmnsfer the apgriesed wamam ar the respomdent i any ofther wordplace; or

Inipiary
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[hi rant leavi: to the aggricved woman up o g purind of three marnths; or
(el grant such atber reliel o Ihﬂlnﬂ-lrlcvarl wailiin as moy he |'|n'_'ir:r:if||:|],

{2) The leave gramed i the aggricvod wonimn under tis seclion shall e in aeldition 1w
the leave ahe weould be olherwdas amiibel,

L€ The reermmesdation of the [iternal Committes oe the Local Comusiser. s the
a5 may be, umiler snbsection (1), the employir shall implement the reeommendativns
mide under sub-section 1) and sed the report of sueh implamentation i the ingcral
Commitiee ar ihe Local Cemmitice, s the chso may e

13, {1 Cha the comgibetion of an inquity undce this Act, e Tinermal Camimiies i fhe
Lecul Comsriltee, s the case may be, shall provide a report ofiis findings 1o the employer, or
a5 thie case iy be, the District OMicer williin a peried of ten days from the dae of coanpletinn
al the inquiry und mich ropant be made available 1o the concemed parties

{1 Where the Inscrial Commtice orthe Local Conmitiee, a5 the caie may be, arvives
Al the conclusion that the allepation agginst the respandenr has not been proviel, 1t shall
rocommend fo the eonployer aml the District Officer thad noaction I required (o be taken in
ihe mailer.

{31 Where the Imens] Commnittes or the Local Commitice, as the case mny be, anrives
ol the eomchasion that the allegntion apingt the respondent has boen provesl, i shall
recommend (o the ernplayer or the Distrer Officer, as the eage miy be—.

{10 take action for sexunl harassimest & & miscondoet s ncorrdamee with the
provisions of the yervice rules applicabli to the respoodent or where na such service
rules hivae been mude, in such mpnnce as may be preseribed;

(4} toaledugt, notwilketanding gnything in the servico rikes wpplicable 1o the
respindent, from the salnry o wages of the rezpondind such sum as i may consides
appropriade o oo pakd ke apprieved woman or 1o ke lepnd helss, as it may debermisi,
i sceardance with the provisions af section | 5;

Pravided thal incise the ensployer is unable to make such deduction from s
saliury af the responden due 1o his buing shsent from daty or cessation of erngrluyment
i may diregt 1o the respandent 1o pay such sis o te 2gpricved wiman:

Providied farther that in case (he resposdent fails to pay the sum referred 1o in
elnuse i), the Inlérmal Comamitios or, as the case may be, the Local Committes TRy
Forwmecl ihe oeclur For recovery of the gam a8 60 armeas of lind fevenee 10 the concemed
isiriet D Tier

(A T enpliyer or the Destrict Officer shall act upon the recommendstion within sisty
diys el i1s reczipt by lim

L 1) Where e Inicrsl Conumivee or the Local Commites, s the case meay be,
HrTives w8 corclusion that the nlegation ugainst the respandent'is malicins or i npsricyod
wima e any olber person making the complaint lag shade the complaing knowing it o be
false oF the npgricved wonsen of any ather person making the complatit bas produced iy
lorgod or mislending dacumest, it may recommsend to the cenplover or the District Officer, s
thismse iy b, b cake sction agaimst the waman o the peson who Tag made the complainL
urrler sub-socliam (] or sib-section (7] ol scction 9, 25 the case may be, in seenrdince with
i provisions of the seeviee rokes applicable te her ar him or where 10 sueh servies mles
Exisl, b fneh insnner as may he prosoribied;

Provided that 0 meee nability 5o subsiantiate 8 complaint or provido sdeguate peont
pvecsl nal alirmes aciin agalist e complainnal eoder iz seetion;

Privicled forther ikiar the gnalicious intent on pard of the coniplaivant ssall s csishfishel

aller an inguiry in accordance with the proceda
e e
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(') Whiers the Enternnl Committes or the |ocal Commitbee, as the chse mny b, mivmeos
W caisclusion that during the isguiry any witiess bas given falsc svidence o prochseed
iy arped or misliding documsent, i@ nay recommend to the eanpkivyer of the witness o b
Iistrier Oficer, a5 the cxse may be, 10 ke nction in sccordance wifl the provigions of fhe
service rules applicable b dhe said witness or where 1o such service rules cudst, i such
A e s iy b prescribied.

15, Far ihe purpose of determining the suirs 1o be pesied 1o Ehe ppzricved wornam undi
clavge (il subseclbon {3) ofsection |15, the Intemial Cormmitton ar the Lol Clommiliss, as
ilve Gase muy e, shadl lave g (o —

Lk the mentul trawima, pain, suffering and cmotional disross ceussd (0 fhe
AMArsevel Wormanm;

() thi: fuss in the carcer oppartanily due to the incident of sexual Ferassznenl;
Lebmedicl expenses incurmesd by the vistim for pliysical or [ychintric truateneng;
{eh tbe ncowic and finsncial status of the respondent;

(e} feasibility of such payment in lump swm or in instnlments

li. Motwithstanding anything eomnined in the Right to Information Act, 2005, the
vonients of the complain misde under section %, the identity and stldreases ofthe apurieved
waimiu, responedend aml witnesses, any information relating fix concilistios ssd mguiry
pracvedings, recommendations of the Intermal Cosnitiee ar the |.oce] Comimitice, s ibe
ease mry b, ase the action taken by the employer or the District Officer under the provizians
of fhis Act shall nol be published, communicated or made knowe o the e, prosy amd
medii in any manner: ' : .

Provilud tat infanmation mny be disseminated regarding the fustice sceurcd to any
viGIm af sexual harmsssieit urder Bis A witheul dischosing the name, arldress, ideitity or
any ather particalars celculuted o lead o the identification of the npereved womnn and
h-ilru-::u:.

17, Where sy person entrusied with the duty s handle or desl wifl: the complani,
infquiry or any recommandalions or stlion to be tshen wnder the provisions of his Act,
corrivenss the provisins of section 16, he shall be lisble for penally in aceordases with fhe
provisms of the sorvice rules applicabie o the said person or where no such service nules
exist, o such manmer us moy be prescribed.

U8, {1} Any perdon aggrioved from the recommenibetions made e sib-seetion (e
of secion 13 o under clause (1] or elwse {4 of subseetion (3% of section 13 or sub-
suction (F) o subssection {27 of section 14 or seetion |7 or non=implementation of such
recammurdations may prefer mm sppeal o the eoun or tribunal in sccomdance with (e
proisking of the servive rales applicable i the said person or whers nn such servios rules
estied them, without prejudice 1o provisions contained in any ather T for e lime besing dit
force. the persan agurioved mmy prefer np appeal in sueh manner os ey b proserihcel,

2% Tl appeal unider sub-gection (7] shall be preficred within 2 period of nincty duys
ol the regomimendutions.

CHAFTIZNW
LS EMpLyER

19, Every cinphoyper shall —

{26) prowide o sl warking envirsnment ag {he wur!-;phl:;[: which shafl Include
sufery from the persons coming bito costact ai the warkplace:

() digplay of eny conspicums plecs in the workplace, the el curgemIe ey

of sexual harissmenty; and the reder canstiuting. the Tnemal Comemiies uniles 1.
soectom £ ) ol sechiom 4
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() anganzee wurkshops and awareness progranmes al regular intervals for
sensilising themplopess with (s provisions of the At and oricotsticn progrimises
T the membera of the interssl Comsmitice In the manper as may be preteribed;

{aff prowidy m'-'mnl:.-' Fecilities ko the Inlemal Commiites or the Local Commites,
as the ense may be, for dealing with the complaint and conducting an quiry;
e nesiet i securing the abiendande of respendent and wilnesses hilone de
Irtennd Commitice or thie Local Connmiolen, a5 the case iy b,
i) make avdilble such mivamition W the Intemal Commitice or the Local
Crommitiee, 35 (he case may be, &5 # may require having regard b te aomplaint made
unider suh-section {4 o sectban 95
(g provide assitaices (o the womod I she 3o chooses 1o file @ complaint in
relativn 10 1he offencd under the lndisn Penal Code or oy silher Tow For Bue fime being 45 of 8 00
in Fosee:
(R wase ko inilinge petion, ander e Indian Penal Gl or any oshes law lorthe 45 of 1580
tine being in oo, agalst the porpetmbor, ar o the agerioved swoman so desires,
where the perpetrator is not an cmpboyes, in the workplace a8 which the incidend of
sexual hnmesment tock place;
{3 Ircat sewnal harassmien! as & miscomdect wnder the service rides amd indiése
activn for sucl migcobdcly

L mpnifer ik Hinely sabmissian of re s by the niernal Commitiee.,
CEHAFTER W
HITIGS anl OWERS 0F DiETRICT OFFICaE
20 The Dvstrict OlTices shal, - -
b el aiey thes i Ly submission ol reporls Rimished by the Local Commilos,

() uike such measures ns may be nocessary for engneing mod-governimental
argamisationg Fior ercation of awarenese on seds] harnssmest and the dghts of the
NRHITIETL

CHAPTER VI
MESCELLAREMIE

21 (1) Ty Enternal Coonmitice or fhe Local Ceenmitice, aa the ease oy b, shall @
cuch caloolur year prepare, in sich Formoand ol such time e may be preaeribed, an aanus|
repord and subemil the seiae 10 the arnployer and the Districk Offices,

(& The Disrict O eer shall feewand 8 briclepan oa the anmaal repaos received uscer
sub-aeetion { 1) tehe Staie Government,

22, The empleycr shall include inits report the nember of cases Fled, (Famy, and thelr
dizposal umder this Act i the amieal repart of his arganisation or wivere mo such repin i
requited 10 be prepared, mtimats such rumber of cages, (Tany, 1o he Dlgrio Cfficer,

23, The sppropriate Government sholl moniter the implementation of this Acl sl
mamirilin diita o thie sumber of casoes Tiked aeil f-i!pnﬁhd of is respect ol all cases ol sexunl
hamssnwent gt warkpiacs,

24, Ve dppraprinle Covernmenl inhy, sulyject i tie avnilabily of Gnanciok and ofber
TESARITTIES, -~

[a} dnmhnp redevant information, sducatiocn, communicaiian and I:naini.ng

pnberialy, mod organice aeareness progrmmes, 1o wlvance the usdergaind ing ol e

piihilic wlthe provisions of this Act providing For progection apaingl sexual harassment

is [ vy sl wrk planc,

B
Goienoes
Batasiangait ;
= s -' v

amﬂ_lz'l'!lﬂi'f a
Technology &
P'i‘f'_!h‘i}'-ﬂ"_

1 _"al
"'II' o g
1



1= |

- !iE: GAZETTEOF INDIAEXTRAQRIM S ARY I

[} Ferrmz bt orfernation onel tmining pretrarnmes for the memlaes ol the Lacal
Conmplaints Conimitiee.

25, (1 The appeopeinte Govemment, an belng satiehed that it i trecessary e
publie interest or in the ingerest of women empliyees at & warkplace w da so, by order in
weriling

Lo} ] upeaany crapsbayer ar District Officer o fmish in witing sach b fonmsatan
refating 1o seauml harrssment as il may requive;

(k) nuthorise any officer 1o mke inspuction of the rocords and workplace in
relation o sexunl lsarassment, who shall suhmit o repoc wl such inspecibon o it within
swch pericd 83 miy b specified i@ the ondier

; (d) Every cnplayer and District Officer shall produce on demand hefore the officer
meaking the Inspection all infermation, rocords anil other documents in his custody having o
hezaring vn ihe sabjeet medter of such inspection,

b (S} Where the emphiyer fails 1o—
(] Eonstilgs an imﬂml Commitiee uncer sub-seetion {1y of seetion <
O] tokee: nction ureler scctions 13, 14 and 22 and
(=) contravencs o0 ailemets lo contravens o shols conlzevention of aiber
provisions of this Acl o ney rales made thereurilar,
i shall b punishable with fine which may extend io filty thuusapd TURCES.
(HF any employes, afler hnving been proviousty comvictcd of an offeace paniskable

under this Act subsequently commits and is convicted of \he same offence, be shall be lable
(b iEE

{1y twice the punishement, which might have bees inposed on a Girst convictios,
anbject to the pundsheznt being masimuan provided for (e snme offenes:

Providid thit incase a higher punishment i priseribed under any ather law for
the time being In furee, for the affence for which the scoused is heing prossested, the
ot shall iake due copnizence af te same while awarding the pumishnent;

L) euncellation, of his lisenes ar withdrawnl, or non-rencwal, or approval, o
eanceifiton ol ke repislaion, ns the case may e, by thie Government ar local authoriiy
requinesd for comyng on his business of activity,

7. (4} Mo court shall take eoynimince afeny offence punishable wnder this Act arany
rudes minde thervinder, wrve o w complainl mede by the agpeieve] woman o any persal
anthorised by (be Intemnal Crommiie: or Lueal Commitiee i (his behall

() Mo coart inferior ta il of & Metronelitan Magisirte or 8 Judicial Magismie of
the first class shall iy any offence punishable under this Acs.
(3} Every offupcs weler this Act shall be pan-cognizable.

2B, The provisions of this Act shall be in additicn ro amd not io desngailai of the
prowisions of sy olber lw for the timee belag i lorce,

29 (8 The Cemral Ciovermmanl may, by reElieniios ke OMicial Gaeeite, mnke fules
B ciirrying out e proviskong of this Acl

2] In particolar and swithow prejuibics (o the gonemlity of the Mirdeoing prwer, such
rubes may provide fr obl or any of the following maters, nmesly; -

feid the Feus an nflowaness o be paid to the Members uimler subs-seciion () of
soclinn 4;
[ nismimatmin] members uncder chnse (00 6 sub-westzon (5 ol seciion -

[} the Fovs o pllowances o be pabd S0 the Chairpersan, and Members ek
upph-seetion [ ) af secionn 7;
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Lol e pervon whe may make coanpliinl ender suls-gection 023 of section 9
1ed the naanner oF inguiny s sabesection (1 ol section 11,

£ the powers for making an goiny usler classe [¢) of sub-section (2] of
apitean |18

Ly v reliel o b recommensded wwler elpse () of sub-seetion [ 1) ol seztion 13;

(i} ks momner sl action (0 be token onder clause {7 of sub-sectiom (5 of
scetian 13

(i the marmer el action 10 be when sicder sab-sections ) and { 23 ol seclion §4;
{3l ssnner of petion to be taken under section 17;
&) the moenner of uppeal under mb-section {73 af secton LR

10} e mnnner ol organising workshaps, ownrneness programimes {or sersilising
theemnplayecs and orfentatbon programmes for the members of the Imcmeal Comm ey
unter clese (e} of mction 19, amd

{as}ile Farm aml time For preparation ofammaal report by Ttermal Conmpitiee and
thy Lol Commitbee mmder sub-secbion (1} of section 21.

(51 livery rube mnde by the Central Goeemmeent emaler this Act shall be laid as saon as
may be afler i s made, before each Howse of Pashioment, while it is in session, for @ ot
persnd ol thirty dis wiich may be coniprised i one gession o in0iwoe oF mare sucessive
sersions, end i, hefore the cxpiny of th sesalon Innnedintely Following the session or Lhs
succossive sesions aforesaid, boah Houses sgrée i making ony medifiention in the mile or
hoth Tinuses azree that tha rale shoubd sat be mede, the nule shall thereafier have effees only
fre giich moelificd Tormy or be of na effect, &8 ibe cuge may be; so, however, that 2oy such
madificntion or nnrulmenl shall be withool prejudiss o the validity of snsthing previnusly
done pneler fhat rale.

{43 Ay rule mude under sub-section {4} ol seetivn B by the Siate Governmeni shadl by

foakd, s oo 4k miay bie nfter it i mode, belore each Housé ol the Shic Legislhiune where it
comsists ol twa Houzes, or where mach |episiobure consists of one House, belore thae

Home,
. 30 ) 0 nny difficulsy arises ingiving elfect 10 1w provisss of this fe, the Central
FeRE Govermenenl may, by onder pulbilished in the Offcial Gaeelle, make such prisvisions, o
didliculiveg ineconmaizlent wills 1l provigions of this Acl, ns may nppear b it Lo be necessary for remawing
Al dillheuliy:

Trrowdaled ibint s such order shabl b mede under this sectivn aller the expity of &
permel uf v years o e cammencemen of this Al

{ 17 Bwery order nace sndar dis section shall be lnkd, ns seon a8 mny be ofier i is maky
lefore cach House ol Parlizment.
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THE BANKING LAWS (AMENDMEMT) ACT, 3012
(4 0f2013)

AL page B, In liso 29, for “sectlons 307, peand ‘section o,

CORRIGEMDLUR

THEAPPROPRIATION ACT 2013 .
(G of2019)

Al page 1, in the morginal heading to section 2, Sfor “4715,54,00,000",
ez A9 1354 00,0007

,\‘I
J -
pHINGIPAL

ya Instituta of

Srlanssae
Teghnology & SEFEEE"
Piglipur, Batasin® '
= 4 ! coy e B S eyl oede
Hawalianagar sl B

GIMGERFHRE 35 801 541 — 23042013



